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Policy for Pre ion an 1biti aggi iolation
Rules and Misconduct with Zero-Tolerance

Preambie:-

Pillai HOC College. of Arts, Science and Commerce strictly: follows zero-toleranee
towards rageing violation of rules and misconduct and abides oy the norms and
regulations of UGE  The UGE has notified “SUMMARY OF UGE REGHLATIONS ON
CURBING THE MENACE OF RAGGING IN HIGHER EDUCATIONAL INSTITUTIONS, 2009

in pursuance w the judgement of the Hon' hIE ‘:u|:u eme Court of India l:la..ed 08-05-2009

in Civil pren] nurnber 88T of 2009, (SUMIMARY OF THE JUDGMENT OF THE HON
BUPREME COURT DELIWERED ON THE #in MAY 2009 ) {THE FROHIEITIGN AN
:r| OF RAGGING B L.:2014),

The UGEL Regulation on Curbing the Menace of Ragging in Higher Educational
Institutions (Third amendment), 2016 has beeq released on 29th june 2016, The
institute strictly adheres to this regulation. The semmiarised practices and regulations
are as follows:

1. Objectives: -

To prohibut, prevent and eliminate the scourge of ragging including any conduct
by any student or students whether by words spoken or written or by an act
which hias the effect of teasing, treating or handling with rudeness a fresher or
any. ether student, or indulging in rowdy or undisciplined activities by any
student or students which causes or is likely to cause anneyance, hardship or
psychelogical harm or to raise fear or apprehension thereaf in any fresher or any
other student or asking any student to do-any act which such Student will not in
the ardinary course do and which-has the effect of CAUSINE o generating a sense
of shame, or tarment or embarrassment so as to adversely affect the physigue or
peyvehe of such fresher or any other student, with or without an intent to derive 3
sachistic pleasure or showing off power, authority or superiority by a student
over any fresher or any other student, in all kigher education institutions in the
country, and thereby, to provide for the healthy developmient, physically and
psychologically, of all students, the management brings forth these regulations,




2. Definition of Ragging: - The Hon'hle Supreme Court of India has given a

comprehensive meaning of ragging as under "Ragging” means display of any
disorderly conduct, doing of any act which causes or is likely to cause physical or

psychological harm or raise apprehension or fear or shame or embarrassment to
a student in any educational institution and includes -

(i) teasing, abusing, threatening or playing practical jokes on, or causing
hurt to, such student: or

(i) asking a student to do any act or perform something which such student
will not, in the ordinary course, willingly, do.

Ragging constitutes one or mere of any of the following acts;

a) Any conduct by any student ar students whether by words spoken or written
or by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any other student. '

b) Indulging in rowdy or undisciplined activities by any student or students
which causes or is likely to cause annoyance, hardship, physical or psychological
harm or to raise fear or apprehension thereof in any fresher or any other
student.

e) Asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing of generating a sense of shame, or
torment or embarrassment so as to adversely affect the physique or psyche of
such fresher or any other student;

d) Any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or'a fresher,

e} Exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.

f) Any act of financial extortion or forceful expenditure burden put on a fresher
or any other student by students.

g] Any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily harm
arany other danger to health or person.

h) Any act or abuse by spoken words, emails, posts, public insults which would
also include deriving perverted pleasure, vicarious or sadistic thrill from actively
or passively participating in the discomfiture to fresher or any other student;

i} Any act that affects the mental health and self-confidence of a fresher or any
other student with or without an intent to derive a sadistic pleasure or showing
off power, autherity or superiority by a student over any fresher or any other
student.



: mmﬂmmg_umm_ It shall be mandatory for every stake

holder to take following measures for prevention of ragging at such
institutions,

a) Ragging within and putside the campus is totally banned and anyone found
Builty of ragging and for abetting rageing is liable to he punished.

b) Every student has to #ll an affidavit, preferably hoth in English and Hind|
and/or in one of the regional languages. The affidavit should be filled up and
signed by the candidate to the effect that he/she |s aware of the law regarding
prohibition of ragging as well as the punishments, and that he/she, if found
guilty of the offence of ragging and/or abetting ragging, is liable to be punished
appropriately,

the applicant to the effect that he/she is also aware of the [aw in this regard and
dgrees to abide by the punishment moted Out to his/her ward in case the latter s
found guilty of ragging and /or abetting raggi ng.

d) The applicant must submit & document along with the School Leaving
Certificate/Character Certificate which shall include a report on the behavioural
pattern of the applicant, so that the imstitution can thereafter keep [ntense watch
upon the student wha haz 3 negative entry in this regard,

e) A student seeking admission to the hostel shall have to submit another
affidavit along with his /her application for hostel accom modation that he/she is
also aware of the law in this regard and agrees to abide by the punishments
meted out if he/she is found guilty of ragging and/or abetting ra gping.

f) Each batch of freshers should be divided into smal] groups and each such
group shall be assigned to a member of staff. Such seaff members should interact
individually with cach member of the group on a regular basis to AsCertain the
problems/difficulties, if any faced by the freshers in the Institution dnd extend
necessary help,

g) In case of freshers admitted to a hostel it shall be the responsibility of the
teacher in charge of the Eroup to coordinate with the warden of the hostel and to
make surprise visits to the rooms In the hostel where the members of the group
are lodged. Freshers would be lodged n a separate hastel block wherever
possible and where such facilities are not available, the college finstitution shall
ensure that seniors access to freshers’ accommadation is strictly monitored by
wardens, security guards and staff

h)The institute provides the assistance of professional counsellors at the time of
admissions to counsel ‘freshers in order to prepare them for the |jfe ahead,
particularly for adjusting to the life in the hostels,

i) A Student Handbook detailing when and whom student has to turn to for help
and guidance for various PUrposes is being provided to all the fregsh Brs.

i) The Institute, through the student information booldet mentionad above, shall
explain to the new entrants the arrangements for their induction and orfentation




4. Measures for prevention of ragging: - It shall be ma ndatory for every stake

holder to take following measures for prevention of ragging at such
institutions.

a) Ragging within and outside the campus is totally banned and anyone found
guilty of ragging and for abetting ragging is liable to be punished,

b) Every student bas to fill an affidavit, preferably both in English and Hindi
and/or in one of the regional languages, The affidavit should be filled L and
signed by the candidate to the effect that he/she s aware of the law regarding
prohibition of ragging as well as the punishments, and that ne/she, if found
guilty of the offence of ragging and/or abetting ragging, is liable to be punished
appropriately.

£} A printed affidavit, preferably both in English and Hindi and Jor in one of the
regienal languages and the affidavit should be signed by the parent/guardian of
the applicant to the efféct that he/she is also aware of the law in this regard and
agrees to abide by the punishment meted out to his/her ward in case the latter is
found guilty of ragging and/or abetting ragging.

d) The applicant must submit a document along with the School Leaving
Certificate /Character Certificate which shall include a report on the behavioural
pattern of the applicant, so that the institution can thereafter keep intense watch
upon the student who has a negative entry in this regard.

e) A student seeking admission to the hostel shall have to submit another
affidavit along with his/her application for hostel accommodation that he /she is
also aware of the law in this regard and agrees to abide by the punishments
meted out if he/she is found guilty of ragging and for a betting ragging.

f) Each batch of freshers should be divided into small groups and each such
group shall be assigned to a member of staff. Such staff members should interact
individually with each member of the group on a regular hasis to agcertain the
problems/difficulties; if any faced by the freshers in the Institution and extend
necessary help.

g) In case of freshers admitted to a hostel it shall be the responsibility of the
teacher in charge of the group to coordinate with the warden of the hostel and to
make surprise visits to the rooms in the hostel where the members of the oToup
are lodged. Freshers would be lodged in a separate hostel block wherever
possible and where such facilities are not available, the college finstitation shall
ensure that seniors’ access to freshers’ accommodation is strictly monitored by
wardens, security guards and staff.

h}The institute provides the assistance of professional counsellors at the time of
admissions to counsel ‘freshers’ in order to prepare them for the life ahead,
particularly for adjusting to the life in the hostels,

i) A Student Handbook detailing when and whom student has to turn to for hel p
and guidance for various purposes is being provided to all the freshers.

j} The Institute, through the student information booklet mentioned above, shall
explain to the new entrants the arrangements for their induction and orientation




which promote efficlent and effective means of integrating them Fully as
students.

K) The information booklet mentioned above shall also tell the freshers about
their rights as bona fide students and clearly instructing them that they should
desist from deing anything against their will even if ordered by the seniors, and
that they have nothing to fear as the institution cares for them and shall not
tolerate any atrocities against them.

I) The information booklet mentioned above includes a calendar of events and
activities laid down by the institution to facilitate and complement
familiarization of juniors with the academic en vironment of the institution.
m])The Institute has tight security in it$ premises, espicially at the valnerable
places.

n) Mobile Phones and other commurication devices may be permitted in
residential areas Including hostels to provide access to the studenits particularly
freshers, to reach out for help from teachers, parents and Institution authorities.

5. Monitoring Mechanism;:-

The Anti-Ragging Committee shall be headed by the principal and shall consist of
representatives of faculty members, students and non- teaching staff, It shall
monitor the anti-ragging activities in  the institution, consider the
recommendations of Anti Ragging Squad and take appropriate decisions,
including spelling out suitable punishments to thoge found guilty.

Anti-Ragging Squad:

The Anti-Ragging Squad shall be nominated by the principal with such
representation as considered necessary and shall consist of members belonging
to the various sections of the campus community. The sgquad shall have wvigil
aversight and patrolling functions, It shall be kept mobile, alert and active ali
times and shall be empowered to inspect places of potential ragging and make
surprise raids on hostels and other hot spots, The squad shall investigate
incidents of ragging and make recommendations ta the Anti-ragging Committee
and shall work under the guidance of the said committee.

a) A strong, exemplary and justifiably harsh punishment would He meted out to
the persons indulged in ragging ro act as a deterrent against recurrence of such
incidents,



b) In case of any incident of ragging, a First Information Report (FIR) would be
filed without exception by the institutional authorities with the local police
authorities.

c) The Anti-Ragging Committee of the institution shall take an appropriate
decision, with regard to punishment or otherwise, depending on the facts of each
incident of ragging and nature and gravity of the incident of ragging.
d)Depending upon the nature and gravity of the offence as established the
possible punishments for those found guilty of ragging at the institution level
shall be any one or any combination of the following: -

(i) Cancellation of admission

(ii) Suspension from attending classes

(iii) Withholding/withdrawing scholarship/fellowship and other benefits

(iv) Debarring from appearing in any test/examination or other evaluation
process

(v) Withholding results

(vi) Debarring from representing the institution in any regional, national or
international meet, tournament, youth festival, etc.

(vii) Suspension/expulsion from the hostel

(viii) Rustication from the institution for period ranging from 1 to 4 semesters
(ix) Expulsion from the institution and consequent debarring from admission to
any other institution.

(x) Collective punishment: when the persons committing or abetting the crime of
ragging are not identified, the institution shall resort to collective punishment as
a deterrent to ensure community pressure on the potential raggers.

7. Appeal :- An appeal against the order of punishment by the Anti-Ragging
Committee shall lie to the Chairman or Head of the Institution, as the case may
be.

8. Action Taken Report :- The institutional authorities shall intimate the
incidents of ragging occurred in their premises along with actions taken to the
Council from time to time.

RAGGING IS PROHIBITED ON CAMPUS AND OFF CAMPUS
JOIN HANDS IN MAKING THE COLLEGE CAMPUS FREE FROM RAGGING.
SAY "NO' TO RAGGING



1. UNDERTAKING FORM

 ——— S/o. Do, of Mr/Mrs /Ms. .o I ¥ 1. -
Lalefulty read and fully understood the law prnhlhlhng :ragging and the
directions of the Supreme Court and the Central/State Government in this
regard.

2. | have received a copy of the UGC Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009, and have carefully gone
through it.

3.1, hereby, undertake that _

« | will not indulge in any behaviour or act that may come under the definition of
rAagging.

= | will not participate in or abet or pr:':rpagate ragging in any form.

« 1 will not hurt anyone physically or psychologically or cause any other harm,
4.1, hereby, agree that if found guilty of any aspect of ragging, I may be punished
as per the provision of the UGC Regulations mentioned above and / or as per the
law in force.

5t here'!ﬁjr, affirm that | have not been expelled or debarred from admission by
any institution.

Signed this . DAY 0F 1ooovpeimee Month 0f .v.eevrn. Year

Signatuyre:

Name:

Address:



2. UNDERTAKING BY PARENT /GUARDIAN

aeigmisi i B, Y B A s p— o — p——
have carefully read and fully understood the law prohibiting ragging and the
directions of the Supreme Court and the Central/State Government in this
regard as well as the UGC Regubations on curbing the Menace of Ragging in
Higher Educational Institutions, 2009. '

2. | assure you that my son/daughter/ ward will not indulge in any act of
ragging.

3. I, hereby, agree that if he/she is found guilty of any aspect of ragging,
he/she may be punished as per the provisions of the UGC Regulations
mentioned above and for as per the law in force;

K s iR R

Signed this ... Day of ... Month of ... Year
Signature:
Name:

Address:
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STUDENTS GRIEVANCE REDRESSAL CELL (SGRC)

The purpose of Students Grievance Redressal Cell [SGRC) is to maintain a congenial,
academic and working environment for the students of Pillai HOC College OFf Arts,
Science, Commerce, Rasayani. Any student with grievances may approach the Grievanee
Redressal Cell and submit his / her grievance in writing to the coordinator, Students
Grievance Redressal Cell of PHCASE,

OBJECTIVES-

The objectives of SGRC are as follows:

+ Toensure a fair, impartial and consistent mechanism for redressal of various
issues faced by the students.

» Todevelop a responsive and accountable attitude among all shudents, thereby
maintaining 3 harmonious atmoesphere on the college campus.

* Touphold the dignity of the college by promoting cardial Student- Student,
Student- Teacher and Teacher- Teacher relationship,

» Toensure that grievances are resolved prom ptly. neutrally, with sensitivity and
in complete confidentially.

 Toadvise students to respect the right and dignity of one another, and not to
behave in a vindictive manner towards any of them for any reason,

The SGRC comprises the following members:

1 Dr Lata Menan Chairperson
2  Dr. Sapana Chilate Member Secretary

3 * Mr. Sumeet Mhatie Member




ELNCTIONS-

The committee exercises the following powers and performs the following functions:

To receive the applications from the students at the individual level and process
them.

To scrutinize the received applications and hear the students in person iFneeded.
To hear both the parties and settle grievances as early as possible.

Tor provide oral advice to the students whenever opal advice is sufficient to
resolve the grievances. -

To provide advice to the students through correspondence,

To settle the disputes in a satisfactory manner and report them to the Principal.
To submit the general report of grievances to the Principal for suitable actions.
The above committee shall maintain a register and record of all the complaints
received from the aggrieved students and parents regarding the subject
mentioned above and call the immediate meeting to dispose of the complaint
within fifteen.
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MINISTER
MINISTRY OF WOMEN & CHILD DEVELOPMENT
GOVERNMENT OF INDIA
HEW DELHI-110001

MESSAGE

With improved access to education and employment, millions of Indian
women are enterting the country’s workforce today. Many working women
face sexual harassment at the workplace on a daily basis. It is crucial
therefore that as a country, we strive to eliminate work-place sexual
harassment since women have the right to work in safe and secure
environment. It is the responsibility of every employer to ensure safety of
women in a work environment and improve their participation. This will
contribute to realization of their right to gender equality and result in
economic empowerment and inclusive growth and benefit the nation as a
whole.

l'am pleased to present this Handbook on Sexual Harassment of Women
at Workplace (Prevention, Prohibition and Redressal) Act, 2013. It provides
key information about the provisions of the Act in an easy-to-use and practical
manner. The Handbook has been developed with the aim to ensure that the
citizens of India are aware of their rights and obligations in terms of creating
safe workplace environment for women,

Government of India is committed to promote gender eguality and
women’s empowerment across every sector. This. Handbook reflects our
commitment to empower women as economic agents and improve their ability
to access markets on competitive and equitable terms. I am confident that
this Handbook which advocates and enforces the rules as laid out in the
Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, will be beneficial to everyone. The practical and user-friendly
procedures cutlined in the Handbook will be useful for actual implementation

Mf@—m%«ﬁ

(8mt. Maneka Sanjay Gandhi)

off. ; ‘A’ Wing, Shasiri Bhavan, Or. Aajendra Prasad Road, New Delhi-110 001, Tel, : 23074052-54, Fax ; 23387284
Resl. : 14 Ashokn Road, New Delthl-110001, Tel, : 23357088, Fax ; 23354321
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EOREWORD

| am pleased to share with you this Handbook on Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013,
This Handbook is of immense importance because combating sexual
harassment involves developing deeper understanding of what is sexual
harassment and change of attitudes in all - be it employer, employses,
colleagues, friends, or the policy makers.

Sexual Harassment at workplace is an estension of violence in
everyday life and is discriminatory and exploilative, as it affects women's right
to life and livelihood. In India, for the first time in 1997, a petition was filed in
the Supreme Court to enforce the fundamental rights of working women, after
the brutal gang rape of Bhanwari Devi a social worker from Rajasthan. As an
outcome of the landmark judgment of the Vishaka and Others v State of
Rajasthan the Sexual Harassment of Women at Workplace (Pravention,
Prohibition and Redressal) Act, 2013, was enacled wherein it was made
mandatory for every employer to provide a mechanism to redress grievances
pertaining to workplace sexual harassment and enforce the right to gender
equality of working women. The Act is also unique for its wide ambit as it is
applicable to the organized sector as well as the unorganized sector,

The legislation, however, requires the support and commitment of all
stakeholders for its effective and successful implementation in preventing
workplace sexual harassment. It casts an obligation upon the employer to
address the grievances in respect of sexual harassment at workplace in a
time bound manner. It is in this context that this Handbook would be very
useful as it provides clear definition of what constitutes sexual harassment
and explaing how the complaint process works.

| ‘am sure that the Handbook will be extremely useful to all agencies
concemed and help them in taking pro-active measures to eradicate the
problem/menace of workplace sexual harassment in the country.

) N——

V. 5umaaundara'iﬁ£

Shiasiri Bhawan, Dro Rapnder Prasad Boad, Maw Delhi-1 700049
Tel, . 911-23333688 Fax : 011-23381486 E-maill - secy.wed@nie.in
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Dated: 17" November, 2015

PREFACE

The Government of Indiais committed to ending all forms of violence against women
that negatively impact society, hamper gender equality and constricts the social and economic
development of the country.

Since, sexual harassment results in violation of the fundamental rights of a woman to
equality as per Articles 14-and 15 and her right to live with dignity as mentioned under
Article 21 of the Constitution, the Government of India enacted the Sexual Harassment of
Wonien at Workplace (Prevention, Prohibition and Redressal) Act, 2013, The Aect is an
extension of the Vishaka Guidelines issued by the Supreme Court in 1997, The Supreme
Court of India, for the first time in the Vishaka Guidelines, acknowledged Sexual Harassment
at the workplace as a humian rights violation. Further, the Act also reflects the commitment of
the Govermnment to the ratification of the Convention on the Elimination of all forms of
Discrimination against Woemen (CEDAW) on July 09. 1993, This new legislation makes
every effort to be a user friendly tool in the hands of the employers and employees, to create
safe and secure workplaces for all women.

With the enactment of the Act. India is now a part of a select group of countries to
hiave prohibited sexual harassment at workplace through national legislation. The Aect is
unigue in its broad coverage which includes all working women from organised and
unorganised sectors alike, as also public and private sectors, regardless of hierarchy.
Effective implementation of the Act is a challenge. The Handbook is designed to be a Ready
Reckoner for arganisations vested with responsibility to enforce the law.

The Handbook is structured into six sections. The first section is an introduction and
detail regarding the genesis of the Act. the second sets the context by defining the workplace
and sexual harassment and impact of such behaviour, the third focuses on the key individuals
and institutions involved in prohibiticn and prevention processes and their responsibilities,
section four discusses the redressal mechanism followed by monitoring requirement in
section five and important international frameworks and best practices on sexual harassment
at the workplace in the ¢oncluding section,
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It is the hope of the Ministry that this Handbook will be of considerable value for
employers, employees and complaint committees alike, as it provides guidance with regard to
the steps 1o be taken and the processes to be followed, in line with the requirements of the
law: It will prove useful to all women workers particularly and be a step forward in
promoting their independence as well as the right to work with dignity as equal partners in an
environment that is free from violence,

{Preeti Sudan)
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“The meaning and content of the fundamental rights
guaranteed in the Constitution of India are of sufficient
amplitudes to encompass all facets of gender equality....”

Late Chief Justice J.S. Verma, Supreme Court of India, Vishaka v. State of Rajasthan
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Introduction

“Whereas sexual harassment results in violation of the fundamental rights
of a Woman to equality.....”

[Preamble, Sexual Harassment of Women at Workplace (Prevention,
Prohibition & Redressal) Act]

senshrinedinthe Preamble to the Constitution of India, “equality of status and opportunity”
must be secured for all its citizens; equality of every person under the law is guaranteed by
Article 14 of the Constitution.

A safe workplace is therefore a woman’s legal right. Indeed, the Constitutional doctrine of equality
and personal liberty is contained in Articles 14, 15 and 21 of the Indian Constitution. These articles
ensure a person’s right to equal protection under the law, to live a life free from discrimination
on any ground and to protection of life and personal liberty. This is further reinforced by the UN
Convention on the Elimination of all Forms of Discrimination against Women (CEDAW), which was
adopted by the UN General Assembly in 1979 and which is ratified by India. Often described as an
international bill of rights for women, it calls for the equality of women and men in terms of human
rights and fundamental freedoms in the political, economic, social, cultural and civil spheres. It
underlines that discrimination and attacks on women’s dignity violate the principle of equality of
rights.

Sexual harassment constitutes a gross violation of women's right to equality and dignity. It
has its roots in patriarchy and its attendant perception that men are superior to women and
that some forms of violence against women are acceptable. One of these is workplace sexual
harassment, which views various forms of such harassment, as harmless and trivial. Often, it is
excused as ‘natural’ male behaviour or ‘harmless flirtation’ which women enjoy. Contrary to these
perceptions, it causes serious harm and is also a strong manifestation of sex discrimination at the
workplace. Not only is it an infringement of the fundamental rights of a woman, under Article 19
(1) (g) of the Constitution of India “to practice any profession or to carry out any occupation, trade
or business”; it erodes equality and puts the dignity and the physical and psychological well-being
of workers at risk. This leads to poor productivity and a negative impact on lives and livelihoods.
To further compound the matter, deep-rooted socio-cultural behavioural patterns, which create
a gender hierarchy, tend to place responsibility on the victim, thereby increasing inequality in the
workplace and in the society at large.
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Though sexual harassment at the workplace has assumed serious proportions, women do not
report the matter to the concerned authorities in most cases due to fear of reprisal from the
harasser, losing one’s livelihood, being stigmatized, or losing professional standing and personal
reputation.

Across the globe today, workplace sexual harassment is increasingly understood as a violation
of women's rights and a form of violence against women. Indeed, the social construct of male
privileges in society continues to be used to justify violence against women in the private and
public sphere. In essence, sexual harassment is a mirror reflecting male power over women that
sustains patriarchal relations. In a society where violence against women, both subtle and direct,
is borne out of the patriarchal values, women are forced to conform to traditional gender roles.
These patriarchal values and attitudes of both women and men pose the greatest challenge in
resolution and prevention of sexual harassment. Workplace sexual harassment, like other forms
of violence, is not harmless. It involves serious health, human, economic and social costs, which
manifests themselves in the overall development indices of a nation.

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013
was enacted to ensure safe working spaces for women and to build enabling work environments
that respect women'’s right to equality of status and opportunity. An effective implementation
of the Act will contribute to the realization of their right to gender equality, life and liberty,
equality in working conditions everywhere. The sense of security at the workplace will
improve women’s participation in work, resulting in their economic empowerment and inclusive
growth.

The full scale of the problem is not known given the difficulties in documenting the experience
of those who have experienced workplace sexual harassment. However, available studies on
sexual harassment show that it is certainly prevalent in India today. This is why the legislation is an
important step forward within the larger architecture of women’s rights, as it tackles this issue to
secure the rights of women workers across the country.

While the official figures for women’s work participation are low, much of the work that women
dois not captured in official data accounts. It is argued' that where this is to be captured, women’s
overall work participation would be 86.2 per cent. While the official data> shows that women’s
work participation rate is around 25.3 per cent in rural areas and 14.7 per cent in the urban areas,
estimates indicate that there is a huge workforce of women, therefore there is a need to secure
their workplace and entitlements. Given, that 93 per cent of women workers are employed in the
informal sector, they remain unprotected by laws. With no laws or mechanisms to protect them,
proactive measures are required to make their workplaces safe.

'Professor Jayati Ghosh, Paper on ‘What Exactly is Work? http://www.macroscan.org/cur/oct14/pdf/Exactly Work.pdf
2NSSO 2011-12
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It is well established that ensuring safe working conditions for women leads to a positive impact
on their participation in the workforce and increases their productivity, which in turn benefits the
nation as a whole. Economically, empowered women are key to the nation’s overall development
and this can only be achieved if it is ensured that women’s workspaces across all sectors and all
over the country have a safe and secure environment for work.

It is important as well to ensure that the emphasis is on prevention rather than punitive action.
This calls for widespread awareness on the Act among employers, managers and the workers
themselves. Frequently, women workers may face sexual harassment but may not be aware that
it is a breach of their rights and that there is something they can do about it. They need to know
that they can do something about it. Then there are others, who may believe that it is a personal
matter that needs to be resolved by the people involved. In order to change this order of things, it
is urgent that measures are taken to change mind-sets and attitudes by creating awareness about
what constitutes sexual harassment and the steps that can be taken to address it.

This handbook will serve as an important tool to make workplaces safe and benefit both workers
and employers alike, leading to mutual gains.

1.1 THE MANDATE

Today, all workplaces in India are mandated by law to provide a safe and secure working
environment free from sexual harassment for all women.

1.2 THE GENESIS

In 1992, a rural level change agent, Bhanwari Devi, was engaged by the state of Rajasthan as a
Sathin® to work towards the prevention of the practice of child marriages. During the course of her
work, she prevented the marriage of a one-year old girl in the community. Her work was met with
resentment and attracted harassment from men of that community. Bhanwari Devi reported this
to the local authority but no action was taken. That omission came at great cost — Bhanwari was
subsequently gang raped by those very men.

The Bhanwari Devi case revealed the ever-present sexual harm to which millions of working women
are exposed across the country, everywhere and everyday irrespective of their location. It also
shows the extent to which that harm can escalate if nothing is done to check sexually offensive
behaviour in the workplace.

Based on the facts of Bhanwari Devi’s case, a Public Interest Litigation (PIL) was filed by Vishaka and
other women groups against the State of Rajasthan and Union of India before the Supreme Court
of India. It proposed that sexual harassment be recognized as a violation of women's fundamental
right to equality and that all workplaces/establishments/institutions be made accountable and
responsible to uphold these rights.

3 Sathin’ means a friend
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In a landmark judgment, Vishaka vs. State of Rajasthan (1997)*, the Supreme Court of India created
legally binding guidelines basing it on the right to equality and dignity accorded under the Indian
Constitution as well as by the UN Convention on the Elimination of All Forms of Discrimination
against Women (CEDAW).

It included:

2

A definition of sexual harassment

*

Shifting accountability from individuals to institutions

¢ Prioritizing prevention

2

Provision of an innovative redress mechanism

The Supreme Court defined sexual harassment as any unwelcome, sexually determined physical,
verbal, or non-verbal conduct. Examples included sexually suggestive remarks about women,
demands for sexual favours, and sexually offensive visuals in the workplace. The definition also
covered situations where a woman could be disadvantaged in her workplace as a result of threats
relating to employment decisions that could negatively affect her working life.

It placed responsibility on employers to ensure that women did not face a hostile environment,
and prohibited intimidation or victimization of those cooperating with an inquiry, including the
affected complainant as well as witnesses.

It directed for the establishment of redressal mechanism in the form of Complaints Committee,
which will look into the matters of sexual harassment of women at workplace. The Complaints
Committees were mandated to be headed by a woman employee, with not less than half of its
members being women and provided for the involvement of a third party person/NGO expert on
theissue, to prevent any undue pressure on the complainant. The guidelines extended to all kinds
of employment, from paid to voluntary, across the public and private sectors.

Vishaka established that international standards/law could serve to expand the scope of India’s
Constitutional guarantees and fill in the gaps wherever they exist. India’s innovative history in
tackling workplace sexual harassment beginning with the Vishaka Guidelines and subsequent
legislation has given critical visibility to the issue. Workplaces must now own their responsibility
within this context and ensure that women can work in safe and secure spaces.

1.3 THE ACT

Having raised the bar of responsibility and accountability in the Vishaka Guidelines, the Supreme
Court placed an obligation on workplaces, institutions and those in positions of responsibility, to
uphold working women’s fundamental right to equality and dignity at the workplace. Three key
obligations were imposed on institutions to meet that standard, namely:

*(AIR 1997 Supreme Court 3011)
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+ Prohibition
¢ Prevention
¢ Redress

In 2013, the Government of India notified the Sexual
Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act (referred to as Act
hereinafter). Consistent with the Vishaka judgment,
the Act aspires to ensure women’s right to workplace
equality, free from sexual harassment through
compliance with the above mentioned three elements.

[t is important to note that the Act provides a
civil remedy to women and is in addition to other
laws that are «currently in force. Consequently,
any woman who wishes to report instances of
sexual harassment at the workplace has the right to
take recourse of both civil and criminal proceedings.

1.4 PURPOSE OF THIS HANDBOOK

This handbook is meant for all workplaces/institutions/organizations to provide a basic
understanding of sexual harassment at places of work. Additionally, it is designed to offer Internal
Complaints Committee/s and Local Complaints Committee/s (Complaints Committee/s) established
under the Act, with simple, user friendly information on sexual harassment; what is expected of
Complaints Committee/s to redress a complaint; and what the inquiry process and outcome should
include.

1.5 WHO IS THIS HANDBOOK FOR

This handbook informs the end user (an employee/worker) about workplace sexual harassment
and their right to an informed complaint process in seeking redress as provided under the Act and
Rules framed thereunder.

1.6 STRUCTURE OF THE HANDBOOK

This Handbook has 6 sections, with each containing information for women, male co-workers as
well as their employers, on how to deal with sexual harassment at the workplace in the context
of the Act.

Section 1 serves as an introduction, as it details the genesis of the Act and the history behind it,
as well as provides a brief description of the Act itself. This section also describes the
purpose of this handbook and who it is designed for.
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Section 2 sets the context by defining a workplace and sexual harassment. It provides the reader
with key elements, such as examples of sexual harassment as well as scenarios and the
impact of such behaviour.

Section 3 focuses on the key individuals and institutions involved in the prohibition and prevention
processes and their responsibilities.

Section 4 is about redress. This section identifies and defines the key players involved in the
complaint mechanism (including the complainant and the respondent). It details the
stages of the complaint process. Particular attention is paid to the complaints committee
which plays a very important role in this process.

Section 5 describes the monitoring requirements as per the Act.

Section 6 lists the important international frameworks and select best practices on sexual
harassment at the workplace.
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Workplace Sexual Harassment- What Is It?

“No woman shall be subjected to sexual harassment at any workplace.”

Section 3(1) of the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013

his section defines the aggrieved woman, workplace and sexual harassment as well as

highlights key elements of workplace sexual harassment. It provides examples of behaviours

through which awoman can experience possible professional and personal harm. It presents
the user with scenarios from across-section of work contexts to build clarity on different forms of
sexual harassment as identified under the Act.

2.1 WHO IS AN AGGRIEVED WOMAN?

The Act recognizes the right of every woman to a safe and secure workplace environment
irrespective of her age or employment/work status. Hence, the right of all women working or
visiting any workplace whether in the capacity of regular, temporary, adhoc, or daily wages basis
is protected under the Act.

It includes all women whether engaged directly or through an agent including a contractor, with
or without the knowledge of the principal employer. They may be working for remuneration, on a
voluntary basis or otherwise. Their terms of employment can be express or implied.

Further, she could be a co-worker, a contract worker, probationer, trainee, apprentice, or called by
any other such name. The Act also covers a woman, who is working in a dwelling place or house.
I

Visiting a
Workplace

| | | | |
( Regular/ For Contract Worker/

( Aggrieved Women )

Working

Employed
Domestic | | Termporary/ remuneration/ dire ctl;) /Tl}l’r ough Probationer/Trainee/
Worker | |AdHoc/Daily | | Voluntary basis/ an agent Apprentice/called by any
L Wager Otherwise other such name
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2.2 WHAT IS A WORKPLACE?

A workplace is defined as “any place visited by the employee arising out of or during the course of
employment, including transportation provided by the employer for undertaking such a journey.”
As per this definition, a workplace covers both the organised and un-organised sectors.

It also includes all workplaces whether owned by Indian or foreign company having a place of
work in India. As per the Act, workplace includes:

- Government organizations, including Government company, corporations and cooperative
societies;

- Private sector organisations, venture, society, trust, NGO or service providers etc. providing
services which are commercial, vocational, educational, sports, professional, entertainment,
industrial, health related or financial activities, including production, supply, sale, distribution
or service;

- Hospitals/Nursing Homes;
- Sports Institutes/Facilities;

- Places visited by the employee (including while on travel) including transportation provided by
employer;

- Adwelling place or house.

The Act defines the Unorganised Sector as:

* Any enterprise owned by an individual or self-employed workers engaged in the production or
sale of goods or providing services of any kind;
e Any enterprise which employs less than 10 workers.

All women working or visiting workplaces, for example:

Nursing
Homes

Government
Organisations

Cooperative
Societies

Sports

Corporations s
Facilities

Educational
Institutions

Service
Providers

Companies
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2.3 WHAT IS SEXUAL HARASSMENT AT THE WORKPLACE?

“Sexual Harassment” includes anyone or more of the following unwelcome acts or behaviour
(whether directly or by implication), namely:

1. Physical contact or advances;

2. A demand or request for sexual favours;

3. Making sexually coloured remarks;

4. Showing pornography;
5

Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature

2.4 KEY ELEMENTS OF WORKPLACE SEXUAL HARASSMENT

Very often situations that start off innocently end up in inappropriate and unprofessional
behaviours. It is important to remember that workplace sexual harassment is sexual, unwelcome
andthe experienceis subjective. Itis theimpact and not the intent that matters and it almost always
occurs in a matrix of power. It is possible that a woman may experience a single instance of sexual
harassment or a series of incidents over a period of time. It is important also to remember that
each case is unique and should be examined in its own context and according to the surrounding
circumstances as a whole.
THE FIRST STEP TO PREVENTION IS

The following table highlights the subjective
RECOGNITION

nature of the experience and the impact it may
have on the person involved, irrespective of the =~ Workplace Sexual Harassment is
intent of such behaviour. behaviour that is

To enable prevention of sexual harassment at AR

the workplace, it is critical to recognize and  SEXUAL in nature

differentiate between welcome and unwelcome A sygJECTIVE experience
sexual behaviour. Listed are some examples of
how “unwelcome” and “welcome” behaviour is
experienced. Often occurs in a matrix of POWER

IMPACT not intent is what matters
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UNWELCOME WELCOME

Feels bad Feels good
One-sided Reciprocal

Feels powerless In-control
Power-based Equality

Unwanted Wanted

lllegal Legal

Invading Open

Demeaning Appreciative
Causes anger/sadness Happy

Causes negative self-esteem Positive self-esteem

Impact of inappropriate behaviour

The impact of sexual harassment at the workplace is far-reaching and is an injury to the equal
right of women. Not only does it impact her, it has a direct bearing on the workplace productivity
as well as the development of the society. Below is a list of select examples of such negative
impacts.

10
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Professional Personal

e Decreased work performance e Depression

. ¢ Anxiety, panic attacks
e Increased absenteeism, loss of pay P
e Traumatic stress

e Loss of promotional opportunities « Sleeplessness

* Retaliation from the respondent, or * Shame, guilt, self-blame
colleagues/ friends of the respondent * Difficulty in concentrating
* Headaches

e Subjected to gossip and scrutiny at work

Fatigue, loss of motivation

* Being objectified Personal Difficulties with time

¢ Becoming publicly sexualized Eating disorders (weight loss or gain)

Feeling betrayed and/or violated
e Defamation

Feeling angry or violent towards the respondent

e Being ostracized Feeling powerless

« Having to relocate Loss of confidence and self esteem

e Over all loss of trust in people

e Job and career consequences « Problems with intimacy

¢ Weakened support network e Withdrawal and isolation

SEXUAL HARASSMENT IS A SUBJECTIVE EXPERIENCE

In 2010, the High Court of Delhi endorsed the view that sexual harassment is a subjective
experience and for that reason held ‘“We therefore prefer to analyze harassment from the
[complainant’s] perspective. A complete understanding of the [complainant’s] view requires...
an analysis of the different perspectives of men and women. Conduct that many men consider
unobjectionable may offend many women... Men tend to view some forms of sexual harassment
as ‘“harmless social interactions to which only overly-sensitive women would object. The
characteristically male view depicts sexual harassment as comparatively harmless amusement.
... Men, who are rarely victims of sexual assault, may view sexual conduct in a vacuum without
a full appreciation of the social setting or the underlying threat of violence that a woman may
perceive.”

Dr. Punita K. Sodhi v. Union of India & Ors. W.P. (C) 367/2009 & CMS 828, 11426/2009
On 9 September, 2010, in the High Court of Delhi

11
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2.5 EXAMPLES OF BEHAVIOURS AND

Below are examples of behaviour that may or
may not constitute workplace sexual harassment
in isolation. At the same time, it is important
to remember that more often than not, such
behaviour occurs in cluster. Distinguishing
between these different possibilities is not an

SCENARIOS THAT CONSTITUE SEXUAL
HARASSMENT

easy task and requires essential training and skill
building.

Some examples of behaviour that constitute sexual harassment at the workplace:

1.

N oow oW

®

Making sexually suggestive remarks or innuendos.

Serious orrepeated offensiveremarks, such as teasing related toaperson’sbody orappearance.
Offensive comments or jokes.

Inappropriate questions, suggestions or remarks about a person’s sex life.

Displaying sexist or other offensive pictures, posters, mms, sms, whatsapp, or e-mails.
Intimidation, threats, blackmail around sexual favours.

Threats, intimidation or retaliation against an employee who speaks up about unwelcome
behaviour with sexual overtones.

Unwelcome social invitations, with sexual overtones commonly understood as flirting.

Unwelcome sexual advances which may or may not be accompanied by promises or threats,
explicit or implicit.

12
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11.

12.

13.
14.
15.

16.
17.
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Physical contact such as touching or pinching.
Caressing, kissing or fondling someone against her will (could be considered assault).

Invasion of personal space (getting too close for no reason, brushing against or cornering
someone).

Persistently asking someone out, despite being turned down.
Stalking an individual.

Abuse of authority or power to threaten a person’s job or undermine her performance against
sexual favours.

Falsely accusing and undermining a person behind closed doors for sexual favours.

Controlling a person’s reputation by rumour-mongering about her private life.

Some examples of behaviour that may indicate underlying workplace sexual harassment and
merit inquiry:

1.

2.

v o® N v oW

11.

12.
13.
14.

Criticizing, insulting, blaming, reprimanding or condemning an employee in public.
Exclusion from group activities or assignments without a valid reason.
Statements damaging a person’s reputation or career.

Removing areas of responsibility, unjustifiably.

Inappropriately giving too little or too much work.

Constantly overruling authority without just cause.

Unjustifiably monitoring everything that is done.

Blaming an individual constantly for errors without just cause.

Repeatedly singling out an employee by assigning her with demeaning and belittling jobs that
are not part of her regular duties.

. Insults or humiliations, repeated attempts to exclude orisolate a person.

Systematically interfering with normal work conditions, sabotaging places or instruments of
work.

Humiliating a person in front of colleagues, engaging in smear campaigns.
Arbitrarily taking disciplinary action against an employee.

Controlling the person by withholding resources (time, budget, autonomy, and training)
necessary to succeed.

Some examples of workplace behaviours that may not constitute sexual harassment:

1.

2.

Following-up on work absences.

Requiring performance to job standards.

13
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The normal exercise of management rights.
Work-related stress e.g. meeting deadlines or quality standards.

Conditions of works.

Constructive feedback about the work mistake and not the person.

2.6 FORMS OF WORKPLACE SEXUAL HARASSMENT

Generally workplace sexual harassment refers to two common forms of inappropriate behaviour:
e Quid Pro Quo (literally ‘this for that’)

- Implied or explicit promise of preferential/detrimental treatment in employment
- Implied or express threat about her present or future employment status

e Hostile Work Environment
- Creating a hostile, intimidating or an offensive work environment

- Humiliating treatment likely to affect her health or safety
2.7 SCENARIOS

The following scenarios have been constructed as examples based on real life experiences of
women at workplaces. The scenarios attempt to build an understanding of the two types of
workplace sexual harassment as prescribed by the Act i.e. quid pro quo and hostile environment.

The names in the following examples are fictional and in no way refer to any individual alive or
dead.

A. Examples of scenarios that constitute quid pro quo or ‘this for that’ type of sexual
harassment at the workplace:

SCENARIO EXAMPLE 1

Kamini is a bright young team leader working in a call centre. Known to be forthright, she is
dedicated, hardworking and is a perfectionist.

Kamini stays back at work late one evening with her colleague Ravi to complete work for an
important presentation. Ravi offers to buy Kamini dinner and later drop her home since it’s been
a long day. After dinner, Ravi proposes to Kamini that he would like her to spend the night with
him. Kamini refuses politely but firmly and goes home. Next evening, Ravi repeats his request and
on Kamini’s refusal, threatens her that if she doesn’t give-in, he will tell everyone that she made a
pass at him.

What is Workplace ‘this for that’ Sexual Harassment?

In the above example, Ravi’s threat to Kamini that if she does not agree to his ‘request’ for a sexual
favour, he will in return smear her character at the workplace as a person who wants to use sexual

14
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favours to her advantage constitutes quid pro quo form of sexual harassment. Ravi’s behaviour is
unwelcome, sexual, and has a negative impact on Kamini.

SCENARIO EXAMPLE 2

Renuka is employed as a domestic worker where she is expected to take care of all the household
activities, other than cooking. Most of the days, the lady of the
house leaves early. Renuka is therefore left alone in the house
with a male member of the household.

Renuka finds the male member constantly leering at her when
he is at home and often walks around the house wrapped in
nothing but a towel which makes her very uncomfortable. On
one occasion, while she was sweeping, he pinched her bottom.
When she protested that she will complain to the lady of the
house, he threatened to accuse her of stealing, and that he will
ensure that she loses her job.

What is Workplace Sexual Harassment?

Inthe above example, the male member by threatening Renuka to keep quiet about the unwelcome
physical contact if she wants to continue with her employment commits quid pro quo form of
sexual harassment. His behaviour occurring in a matrix of power, is unwelcome, sexual and has a
negative impact on Renuka.

SCENARIO EXAMPLE 3

Shamima is a lawyer who works as a researcher at an NGO in Delhi since 2013. Dr. Bhavan is the
director of the organisation and has always advocated for the cause of human rights.

During an official field visit to Shimla for 2 days, Dr. Bhavan finds an opportunity to be alone with
Shamima and makes a physical advance. Despite her protests, he forces himself on her while giving
lurid and sexually explicit details of his relationships, both past and present, with women. When
she chastises him and threatens to make his behaviour public, he threatens to destroy her career.

What is Workplace Sexual Harassment?

In the above example, by threatening Shamima with the destruction of her career, Dr. Bhavan
commits quid pro quo sexual harassment. His physical advances and sexual conversation are
unwelcome for Shamima and occur in a matrix of power.

B. Examples of scenarios that constitute a ‘hostile work environment’ type of sexual
harassment at the workplace:

SCENARIO EXAMPLE 1

Jayanthi works in a garment factory in Bangalore.

15
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Varghese, Jayanthi’s supervisor, often tries to touch her on one or
the other pretext. For example, he adjusts her dupatta while she
is sewing at her workstation on the pretext of covering her back.
Jayanthiis very uncomfortable with his behaviour. Her colleagues
at the workplace ridicule Jayanthi and mock her for the ‘special
treatment’ by her supervisor. They often gossip about her and
Varghese.

What is a Hostile Workplace Environment Sexual
Harassment?

In the above example, the physical touching by Varghese is
unwelcome and sexual in nature. The gossip, which is based on
Varghese’s behaviour towards Jayanthi at the workplace, is creating a hostile work environment
for Jayanthi.

SCENARIO EXAMPLE 2

Sukhi is a daily wage labourer working at a construction site. Every day at lunch time, Sukhi sits
under the shade of the tree to feed her 16-month old baby. She finds Jaswinder, a worker, staring
at her from the distance. Sukhi feels uncomfortable and asks Jaswinder to stay away from her
while she’s feeding the baby. However, Jaswinder persists and always finds a place near her. The
group of fellow construction workers now constantly catcall and whistle at Sukhi every time she
walks their way to refill the cement or mortar. When she questions them, they tell her they are
only joking amongst themselves.

What is a Hostile Workplace Environment Sexual Harassment?

Ogling, stalking and gossiping against Sukhi in the above example constitute a hostile work
environment, a form of workplace sexual harassment.

SCENARIO EXAMPLE 3

Sumedha is a Captain with the Indian Army. She has refused an offer made by a Senior Officer for a
relationship. Sumedha has kept quiet about this experience, but thanks to the rumour-mongering
by the Senior Officer, she has acquired a reputation of being a woman of ‘easy virtue’. Now she
is being subjected to repeated advances by three of her senior officer colleagues. When she turns
around and protests, she is singled out for additional physical training.

What is a Hostile Workplace Environment Sexual Harassment?

In the above example, Sumedha’s refusal to the sexual advances of her Senior Officer, leads to
her being subjected to rumours, gossip, character assassination, unwelcome sexual advances by
other officers, and arbitrary disciplinary action. This constitutes Hostile Work Environment form of
workplace Sexual Harassment.
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SCENARIO EXAMPLE 4
Asha is a researcher at a media agency led by Dr. Purshottam, a well-known journalist.

In the first few months of Asha’s employment, Dr. Purshottam is very pleased with her work and
publicly appreciates her. Soon after, Dr. Purshottam frequently summons Asha to his office on the
pretext of work and makes verbal sexual advances and sexually coloured remarks to her. He brushes
aside her protests by saying that they would not be able to work as a team unless she interacted
closely with him and they both got to know each other well. However, once she categorically
rebuffed his sexual advances, he has stopped. Now he ridicules her work and humiliates her in the
presence of colleagues and the staff. He discriminates against her by allotting projects to her and
then arbitrarily withdrawing the work.

What is a Hostile Workplace Environment Sexual Harassment?

In the above example, the workplace actions are a result of Asha rebuffing the unwelcome, sexual
advances of Dr. Purshottam and this constitutes hostile work environment form of workplace
sexual harassment.

This section has listed and illustrated some of the behaviours that constitute the five parameters
of workplace sexual harassment, viz., sexual, subjective, unwelcome, impact and power. This
becomes the basis of the key elements of the Act, Prevention, Prohibition and Redress.
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Prevention and Prohibition

“The meaning and content of fundamental rights guaranteed in the
Constitution of India are of sufficient amplitudes to encompass all facets of
gender equality...”

Late Justice J.S. Verma

his section describes those who are both responsible and accountable to prevent workplace
sexual harassment in compliance with the Act. It also highlights the role of workplaces in
prohibiting workplace sexual harassment through an effectively communicated policy.

3.1 PREVENTIVE AUTHORITIES
3.1.1 WHO IS AN EMPLOYER?
An employer refers to:

1. The head of the department, organisation, undertaking, establishment, enterprise, institution,
office, branch or unit of the Appropriate Government or local authority or such officer specified
in this behalf.

2. Any person (whether contractual or not) responsible for the management, supervision and
control of a designated workplace not covered under clause (i).

3. A person or a household who employs or benefits from the employment of domestic worker
or women employees.

'd N\
Employer
(- J
| 'd N\ |
Workplace of 3 )
Government / Local Private Workplace Dwelling House
Bodies
(- J
Person responsible
Head | Officer P Person who employs/
X for management/ benefits from the
specified e
supervision/control employement
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3.1.2 WHO IS AN APPROPROATE GOVERNMENT?

As per the Act, Appropriate Government means:

i. Inrelation to a workplace which is established, owned, controlled or wholly or substantially
financed by funds provided directly or indirectly—
a. Bythe Central Government or the Union Territory administration, the Central Government;
b. By the State Government, the State Government;

ii. Inrelationtoany workplace not covered under sub-clause (i) and falling within its territory, the
State Government.

3.2 WHO IS A DISTRICT OFFICER (DO)?
State Governments will notify a District Magistrate/Additional District Magistrate/ Collector/
Deputy Collector as a District Officer at the local level. The District Officer will be responsible for

carrying out the powers and functions under the Act at the district levels (including every block,
taluka, tehsil, ward, and municipality).

3.3 RESPONSIBILITIES OF THE AFOREMENTIONED AUTHORITIES

Under the law the employer/DO is obliged to create a workplace free of sexual harassment. It is
the responsibility of the Employer/District Officer in general to:

1. Create and communicate a detailed policy;
2. Ensure awareness and orientation on the issue;

3. Constitute Complaints Committee/s in every workplace and district so that every working
woman is provided with a mechanism for redress of her complaint(s);

4. Ensure Complaints Committees are trained in both skill and capacity;
5. Prepare an annual report and report to the respective state government;
6. District Officer will also appoint a nodal officer to receive complaints at the local level.

3.2.1 Complaints Committee/s
The Act provides for two kinds of complaints mechanisms: Internal Complaints Committee
(1CC) and Local Complaints Committee (LCC). All Complaints Committees must have 50 per cent

representation of women. ICC or LCC members will hold their position not exceeding three years
from the date of their nomination or appointment.

1) Internal Complaints Committee (1CC)

Every employer is obliged to constitute an ICC through a written order. The ICC will be composed
of the following members:
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No Member Eligibility

1. | Chairperson Women working at senior level as employee; if not available then
nominated from other office/units/ department/ workplace of the
same employer

2. |2 Members From amongst employees committed to the cause of women/
(minimum) having legal knowledge/experience in social work
3. | Member From amongst NGO/associations committed to the cause of women

or a person familiar with the issue of Sexual Harassment

Where the office or administrative units of a workplace are located in different places, division or
sub-division, an ICC has to be set up at every administrative unit and office.

ICC/LCC ARE MANDATORY

The employee who had a fundamental right to a workplace free of sexual harassment, had
complained about sexual harassment. According to the Court, had the organisation complied
with the Vishaka Guidelines and set up such a Complaints Committee, the preventative benefit
would have been three-fold:

1. Ensured a place where women employees could seek redress;

2. Sent a clear message to the workplace that such complaints would be enquired into by a
specially designated committee with external expertise;

3. Prevented a series of litigation that followed.

Hence, the Madras High Court awarded Rs. 1.68 crores in damages to an employee for the non-
constitution of a Complaints Committee by the employer, as per the Vishaka Guidelines (at the
time of the complaint, the Sexual Harassment of Women at Workplace Act 2013 had not been
enacted).

Ms. G v. ISG Novasoft Technologies Ltd. Madras High Court (Crl.R.C.No.370 of 2014 order dated
02.09. 2014. Original Petition No.463 of 2012

2) Local Complaints Committee (LCC)

The District Officer will constitute an LCCin every district so as to enable women in the unorganised
sector or small establishments to work in an environment free of sexual harassment. The LCC will
receive complaints:

1. From women working in an organisation having less than 10 workers;
2. When the complaint is against the employer himself;

3. From domestic workers.
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Tous

No Member Eligibility

1. Chairperson Nominated from amongst the eminent women in the field of
social work and committed to the cause of women

2. | Member Nominated from amongst the women working in the block,
taluka or tehsil or ward or municipality in the district

3. 2 Members Nominated from amongst such NGO/associations/persons

committed to the cause of women or familiar with the issues

relating to sexual harassment, provided that:

° At least one must be a woman

o At least one must have a background of law or legal
knowledge

4. | Ex Officio member The concerned officer dealing with social welfare or women and
child development in the district

*One of the nominees shall be a woman belonging to the SC/ST/OBC/Minority community notified by the Central Government.
3) External Members on the Complaints Committee/s

The Act refers to external members, which generally means persons who have expertise with the
issue of sexual harassment. Given the largely intangible nature of workplace sexual harassment,
there arearange of complexitiesinvolved inresponding effectively to workplace sexual harassment
complaints. For this reason, external third party/ members on the Complaints Committee/s (from
civil society or legal background) should possess the following attributes:

1. Demonstrated knowledge, skill and capacity in dealing with workplace sexual harassment
issues/complaints;

2. Sound grasp and practice of the legal aspects/implications.

Such expertise will greatly benefit Complaints Committees in terms of fair and informed handling
of complaints to lead to sound outcomes. These external third party members shall be paid for
their services on the Complaints Committees as prescribed.

Criteria for the External Member

A ‘person familiar with issues relating to women’ would mean such persons who have expertise
in issues related to sexual harassment and may include any of the following:

e Atleast 5 years of experience as a social worker, working towards women’s empowerment
and in particular, addressing workplace sexual harassment;

e Familiarity with labour, service, civil or criminal law.
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3.2.2 Sexual Harassment at Workplace Policy

Employers/District Officers are responsible for complying with prohibition, prevention and
redress of workplace sexual harassment. In practice, this means having a policy that: (1) prohibits
unwelcome behaviour that constitutes workplace sexual harassment; (2) champions prevention
of workplace sexual harassment through orientation, awareness and sensitization sessions; and
(3) provides a detailed framework for redress.

3.2.3 Dissemination of Information and Awareness Generation
Employers/ District Officers have a legal responsibility to:

1. Effectively communicate a policy that prohibits unwelcome behaviour that constitutes
workplace sexual harassment, and provides a detailed framework for prevention, and redress
processes.

2. Carry out awareness and orientation for all employees.

3. Create forums for dialogue i.e. Panchayati Raj Institutions, Gram Sabhas, Women’s Groups,
Urban Local Bodies or like bodies, as appropriate.

4. Ensure capacity and skill building of Complaints Committees.

5. Widely publicize names and contact details of Complaints Committee members.
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Redress

“...the time has come when women must be able to feel liberated and
emancipated from what could be fundamentally oppressive conditions
against which an autonomous choice of freedom can be exercised and made
available by women. This is sexual autonomy in the fullest degree”

Late Chief Justice J.S. Verma, Justice Verma Committee Report, 2013

his section is about Redress. It provides helpful information on who can complain, to whom,

and what a complaint should contain. It also gives information and lays out the steps involved

when a complaint has reached the Complaints Committee, in terms of the process, findings
and recommendations.

4.1 WHO CAN COMPLAIN AND WHERE?

(COMPLAINTS COMMITTEE)

In case of mental incapacity:

In case of physical incapacity: - Complainant’s relative
- Complainant’s relative - Complainant’s friend
- Complainant’s friend - Special educator
- Coworker - Qualified psychiatrist/psychologist
- Officer of NCW or SCW - Guardian/authority under
- Any person who has whose care the complainant
knowledge of the incident is receiving treatment/care
with the written consent - Any person with knowledge
of the complainant of the incident, jointly with

any person mentioned above

In case of Complainant’s . .
p In case Complainant is unable to

death: file the complaint for any other
Any person with knowledge of reason:

the incident with the V\{ritten By any person who has knowledge
consent of her legal heir of the incident with her written

consent

The Complainant
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Generally, where there are less than ten workers, any woman employee can complain to the Local
Complaints Committee with the support of the Nodal Officer, when required. It is the responsibility
of the District Officer to designate a person as the Nodal Officer in every block, taluka and tehsil
in rural or tribal areas and wards or municipalities in the urban areas, to receive the complaints
of workplace sexual harassment from women. The Nodal Officer will forward all such complaints
within seven days of its receipt to the concerned Complaints Committee for appropriate action.
In most other workplaces, a woman employee can make a complaint to the Internal Complaints
Committee.

4.2 WHAT SHOULD THE COMPLAINT CONTAIN?

The written complaint should contain a description of each incident(s). It should include relevant
dates, timings and locations; name of the respondent(s); and the working relationship between the
parties. A person designated to manage the workplace sexual harassment complaint is required to
provide assistance in writing of the complaint if the complainant seeks it for any reason.

Date (s)

Timings

Complaint Description of
Content Incident (s
) Respondent's
Name
Parties Working

Relationships

4.3 WHAT CAN AN EMPLOYEE/WORKER EXPECT?

When it comes to redress for workplace sexual harassment, employee/worker has a right to expect
-a trained, skilled and competent Complaints Committee, a time bound process, information
confidentiality, assurance of non-retaliation, counselling or other enabling support where needed
and assistance if the complainant opts for criminal proceedings.

4.3 A. RIGHTS OF THE COMPLAINANT

* Anempathetic attitude from the Complaints Committee so that she can state her grievance in
a fearless environment

e A copy of the statement along with all the evidence and a list of witnesses submitted by the
respondent
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Keeping her identity confidential throughout the process
Support, in lodging FIR in case she chooses to lodge criminal proceedings

In case of fear of intimidation from the respondent, her statement can be recorded in absence
of the respondent

Right to appeal, in case, not satisfied with the recommendations/findings of the Complaints
Committee

4.3 B. RIGHTS OF THE RESPONDENT

A patient hearing to present his case in a non-biased manner

A copy of the statement along with all the evidence and a list of witnesses submitted by the
complainant

Keeping his identity confidential throughout the process

Right to appeal in case not satisfied with the recommendations/findings of the Complaints
Committee

4.4 KEY RESPONSIBILITIES

To effectively address workplace sexual harassment complaints, a Complaints Committees must
first be aware of their key responsibilities, some of which are highlighted below:

1.

2.

© N ovo~Ww

9.

Be thoroughly prepared

Know the Act, Policy and/or relevant Service Rules

Gather and record all relevant information

Determine the main issues in the complaint

Prepare relevant interview questions

Conduct necessary interviews

Ensure parties are made aware of the process and their rights/responsibilities within it
Analyse information gathered

Prepare the report with findings/recommendations

4.5 KNOWLEDGE, SKILLS, TRAINING

Dealing with workplace sexual harassment complaints is often complex. Hence Complaints
Committee/s must possess critical skills/capacity to effectively carry out their role. That includes
a sound grasp of the Act, Vishaka Guidelines, applicable Service Rules, relevant laws and an
understanding of workplace sexual harassment and related issues. Complaints Committee skills
must include an ability to synthesise information i.e. relevant documents, the law and interviews.
They should also be able to communicate effectively, write clearly, listen actively and conduct
interviews. They should be competent at showing empathy, being impartial and being thorough.
They should be able to identify sexual harassment and its impact.
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A Complaints Committee/s is required to be trained in both skill and capacity to carry out a fair and
informed inquiry into a complaint of workplace sexual harassment. An absence of such training
will lead to unequal and unfair results, which can cost employers, employees, complainants as well
as respondents.

FAIR AND INFORMED INQUIRY

Within 6 months of joining The Statesman newspaper, Rina Mukerhjee lost her job. While
the company alleged that her work was “tardy” and “lacking in quality” it suppressed Rina’s
complaint of sexual harassment against the news coordinator, Ishan Joshi. Within her first
month of work, Rina had taken her complaint directly to the Managing Director, Ravinder
Kumar. Time passed, nothing happened and Rina was fired. In a rare display of social context
insight and clarity, the Industrial Tribunal (West Bengal) rejected the Statesman’s claim that
Rina only referred to “professional’” harassment in her complaint to Mr. Kumar. In the Tribunal’s
view, Mr. Kumar’s failure to dig deeper was clearly suspect- “... it becomes clear that there was
no Committee on Sexual Harassment, as per the Honb’le Supreme Court’s direction in Vishaka
vs State of Rajasthan, existing in The Statesman, at that relevant time. ...to expect-the lady
workman to file a written complaint and not to believe the same, when it has been filed ‘at a
later date’ is sheer bias.” The Statesman was ordered to reinstate Rina and grant her full back
wages.

M/s The Statesmen Ltd. and Smt. Rina Mukherjee. Order of K.K. Kumai, Judge, dated 06.02.2013,
Fourth Industrial Labour Tribunal (West Bengal)

4.6 DO’S AND DON’TS FOR COMPLAINTS COMMITEE

DO’s

1. Create an enabling meeting environment.

2. Use body language that communicates
complete attention to the parties.

3. Treat the complainant with respect.
4. Discard pre-determined ideas.
5. Determine the harm.

DON’TS

1. Get aggressive.

2. Insist on a graphic description of the sexual
harassment.

Interrupt.

4. Discuss the complaint in the presence of the
complainant or the respondent.
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4.7 NON-NEGOTIABLES DURING THE INQUIRY PROCESS

During a redress process the Complaints Committee/s are required to assure confidentiality, non-
retaliation and recommend interim measures as needed to conduct a fair inquiry.

4.8 THE SEXUAL HARASSMENT COMPLAINT PROCESS

The Complaints Committee/s needs to have information on the six stages (including fifteen steps),
detailed below, for addressing a complaint of workplace sexual harassment.

I =t E= e
omplain :
Step 1: Receive and acknowledge g:::zu'l:?{epare the file for the hearing: Complainant,

i i : Witnesses and Respondent.
;ice?l;t:(l)\j\:::S ;:r?;ntzllil:z the SHipy/ SR AR Step 9 : Assess thezompleteness
complainant to explore options for of the information collected.
formal and informal resolution ¢
Step 3 : Informal mechanism
Step 4 : Formal mechanism Stage Four : Reasoning
Step 5 : Respondent and response Step 10 : Analyse and assess the

information gathered during the
inquiry.
Stage Six: Report Stage Five : Finding Step 13 : Create a timeline to help
Step 15 : Writing the and Recommendation esltablésh th: sequeTc.e of events
Report ( Step 13 : Findin 6 related to the complaints.
Steg 14: ¢ Step 12 : Compare similarities and
RadsrEn e differences within each of the
statements made by interviewees.

STAGE ONE: RECEIPT OF THE COMPLAINT
A fair, prompt, and impartial inquiry process starts with a Complaints Committee capable of
creating an environment of trust and confidence throughout the inquiry.

Step 1: Receive and Acknowledge Receipt of the Complaint

The complainant submits a sexual harassment complaint in writing within three months of the last
alleged incident to the Complaints Committee or any other person designated by the organization/
District Officer (i.e. Nodal Officer) to receive and manage complaints of sexual harassment.

Training and Skill Building : An Institutional Responsibility

It is important that both the Committee and any other person designated by the organization/
District Officer to receive or otherwise handle a sexual harassment complaint has there quired
competency and skill building training formanaging a complaint and/or any concern related to
workplace sexual harassment.
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Upon receipt, the complaint should be reviewed for:

1. Inthe context of workplace that the sexual harassment complaint is to be met with under the
Act, such as, Service Rules, Workplace Policy, Vishaka Guidelines and related laws.

2. Clarity in the complaint.
3. Additional information needed from the complainant.

The complainant will be notified in writing to acknowledge receipt.

Elements of the Behaviour
The complaint needs to satisfy the following elements:

1 The respondent displayed a The behaviour The 4 The behavior
potentially improper and/or was directed at complainant occurred in the
offensive conduct which may the complainant; experienced workplace or at any
come within workplace harm. location/any event
sexual harassment; related to work

Step 2: Meet and Talk to the Complainant to Explore Options for Formal and Informal Resolution

The complainant needs to be informed about the ensuing process and the informal or formal
options available for the redress.

Step 3: Informal Mechanism

If the complainant chooses to adopt the informal process to resolve her complaint/experience
of workplace sexual harassment, then it is the responsibility of the person designated to receive
and manage the Complaints Committee to explore enabling ways to address the complaint. This
can include counselling, educating, orienting, or warning the respondent to promptly stop the
unwelcome behaviour or appointing a neutral person to act as a conciliator between the parties
to resolve the complaint through conciliation.

However, before recommending conciliation, the Committee must assess the severity of the
situation and if necessary, advise and enable the complainant to opt for the formal route. At no
point, the Complaints Committee will advise the complainant to resolve the matter directly with
the respondent. Where such an informal process is successful, such resolution is to be recorded
by the conciliator and forwarded to the ICC/LCC who in turn will forward the same to the
employer/District Officer for further action based on the resolution. Employers/District Officers
are responsible for taking steps to ensure that the complainant is not subject to any backlash.

The choice of a formal process rests with the complainant even if the person responsible for
managing the complaint believes that this can be resolved through an informal process.

Step 4: Formal Mechanism

1. If the complainant opts for formal redress, or the nature of the complaint is serious which calls
for formal redress, then the Complaints Committee responds to the complaint.
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2. Complaints Committee/s members must be free of any conflict of interest with either the
concerned parties or with the outcome.

3. Ensure that the independent third party member has sound knowledge, skill, and experience
in dealing with workplace sexual harassment complaints.

Step 5: Respondent and Response

1. As per the procedure provided in the Service Rule; or in absence of the same

2. Within seven days of receiving a complaint, the Complaints Committee will inform the
respondent in writing that a complaint has been received.

3. Therespondent will have an opportunity to respond to the complaint in writing within ten days
thereafter.

STAGE TWO: PLANNING CAREFULLY

Step 6: Prepare the File

A sound inquiry relies on sound preparation. This includes taking into account the following steps:
1. Documentation

Create anindependent confidential file of the complaint and all subsequent related documentation.
2. Review Law & Policy

Have a clear knowledge and understanding of the Act/Rules as well as the relevant Service Rules,
Workplace Policy, Vishaka Guidelines, existing practices and related laws.

3. Make a List

Make a list of all the dates and events relating to the written complaint as well as the names of
witnesses, where applicable.

Relevant Witnesses

The complaint may include the names of people believed to have witnessed the alleged incidents
or those who may have been aware of other information directly related to the complaint. The
respondent may also include the names of witnesses. In addition, the Complaints Committee
also has the discretion to call any person as a witness, who it believes, has something to contribute
to the inquiry process.

4. Supporting Documents

Obtain and review all supporting documents relevant to the complaint, including those
presented by the complainant and the respondent.
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5. Act Quickly

Create a plan. This can be used as an initial checklist to ensure that all of the critical elements
are covered. It includes:

a. Thenames of the parties and witnesses to be interviewed
b.  Any documentary support that needs to be examined

c. Timeline

Preparing the Plan - Key Elements to Consider

1. Defining the Issues
What is the complaint
Questions or points that require clarification
2. Determining a violation of the Policy/Act
What information is needed to determine that there has been a violation
3. Logistics
Venue for conducting the interviews. Are special logistics required
Creating timelines for each
4. Critical Information
What documents need to be looked at
Witnesses to be questioned and in what order
5. Areas of Questioning
Questions for each specific incident and party/witness

Questions for each particular issue

Issues likely to require follow-up

Step 7: Consideration
1. Interim Measures

While a complaint is pending inquiry, a complainant can make a written request for her transfer or
the transfer of the respondent, or for leave (upto 3 months). She can also request the Complaints
Committee to restrain the respondent from reporting on her work performance or writing her
confidential report or supervising her academic activities (in case she is in educational institution).
Evenin the absence of such a request, the Complaints Committee must take corrective action. It is
essential to take these actions in order to prevent potential ongoing sexual harassment.
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2. Support

Maintain clear, timely communication with the parties throughout the process. Provide
complainants with any specific assistance they may require, such as counselling, addressing health-
related concerns or sanctioning of leave.

STAGE THREE: INTERVIEWS

Step 8: Prepare an Interview Plan for the Hearing: Complainant, Witnesses, Respondent

1. Based on the results of the previous steps and before conducting interviews, the Complaints
Committee should decide which issues need to be pursued for questioning.

2. Interviews are meant to obtain information that is relevant to the complaint from individuals.

3. Interviews should be conducted with each person separately and in confidence. The complainant
and the respondent should not be brought face to face with each other.

Interviewing Tips

1. Introduction

Questioning the parties and
witnesses in a situation of
workplace sexual harass-
ment is a sensitive task. The
Complaints Committee must
therefore proceed with
empathy, while appreciating
at times, a different version
of the facts.

3. Choose an Appropriate
Location

To create trust, comfort and
openness

6. Manage the Interview

The Chairperson of the
Complaints Committee is
responsible for ensuring the
interviews are correctly carried
outand due process followed

2. Questioning

Determine beforehand the following:

» Date, time, place and order of interviews
e Questions and their order

e Time for each interview

Generally rely on questions related to who, what, where, when
and how. Remember:

* Questions ought to be clear and focused.

» Obtain as much information as possible through the
interview.

» Do not share information gathered from other sources.

4. Explain the Interview
Process

5. Records of the Interview

Take notes and explain
the need for a proper
record

Explain how the interview will
be conducted and what is
expected

7- Sign Statements

At the conclusion of the interview, have
those interviewed, sign and date
statements made and recorded before
the Complaints Committee
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Step 9: Assess the Completeness of the Information Collected

At this stage, the Complaints Committee should review the information gathered and their factual
relevance to each aspect of the complaint. This will help determine whether there is enough
information to make a finding on the complaint.

STAGE FOUR: REASONING

Step 10: Once the information and review is complete, the Complaints Committee will make its
reasoned finding(s), which involves having to:-

e Identify the substance of each aspect of the complaint.

e Determine, whether or not, on a balance of probability, the unwelcome sexual harassment
took place.

e Check that such behaviour/conduct falls within the definition of sexual harassment set out in
the relevant Act/Rules, Policy, Service Rules or law.

e Comment on any underlying factor(s) that may have contributed to the incident.

Step 11: Create a timeline to help establish the sequence of events related to the complaint.

Step 12: Compare similarities and differences within each of the statements made by the
interviewees.

STAGE FIVE: FINDING AND RECOMMENDATION

Step 13: Finding

Based on the above, the Complaints Committee must arrive at a finding of whether the complaint
is upheld, not upheld or inconclusive.

Provided, where both the parties are employees, before finalising the findings, the ICC/LCC shall
share its finding with both the parties and provide them an opportunity to make representation
against it before the Committee.

Step 14: Recommendations

Based on its findings, the Complaints Committee shall then make appropriate recommendations
which may include:

1. Where the Complaints Committee is unable to uphold the complaint, it shall recommend no
action.

2. Where the Complaints Committee upholds the Complaint, it may recommend such action
as stated within the relevant Policy or Service Rules, which may include a warning to
terminate.
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In case service rules do not exist, recommended action may include:

e Disciplinary action, including a written apology, reprimand, warning, censure;
e Withholding promotion/ pay raise/ increment;

e Termination;

e Counselling;

e Community service.

3. The Complaints Committee may also recommend financial damages to the complainant, while
deciding the amount they shall take into consideration:

* Mental trauma, pain, suffering and emotional distress caused;
e Medical expenses incurred;

* Loss of career opportunity;

e Income and financial status of the respondent.

If the amount is not paid it can be recovered as an arrear of land revenue.

4. The Complaints Committee can also give additional recommendations to address the underlying
factors contributing to sexual harassment at the workplace.

STAGE SIX: REPORT

Step 15: Writing the Report
The Complaints Committee will prepare a final report that contains the following elements:

e Adescription of the different aspects of the complaint;

e Adescription of the process followed;

* A description of the background information and documents that support or refute each
aspect of the complaint;

e Ananalysis of the information obtained;

e Findings as stated above;

e Recommendations.

An inquiry must be completed within 90 days and a final report submitted to the Employer or
District Officer (as the case may be) within ten days thereafter. Such report will also be made
available to the concerned parties. The Employer or District Officer is obliged to act on the
recommendations within 60 days. Any person not satisfied with the findings or recommendations
of the Complaints Committee or non-implementation of the recommendations, may appeal in an
appropriate court or tribunal, as prescribed under the Service Rules or where no such service rules
exist, in such manner as may be prescribed.
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Given that most workspaces today are gender unequal and male-dominated, it is important that
complaints by women be treated fairly and not dismissed. The mere inability to substantiate a
complaint or provide adequate proof will not attract legal action against the complainant.
However, making a false or malicious complaint or producing aforged or misleading documentis an
offence.

4.9 AT A GLANCE

1) Complaints Committee’s Checklist

e Review the written complaints and response to complaints
e Review the applicable policy, the Act/Rules, Vishaka Guidelines and other relevant laws
e Develop aplan

e Meet with the complainant

e Meet with the respondent

e Meet with the witnesses

e Record statements and have them dated and signed

e Review and adapt the plan, as needed

e Proceed with further interviews, as needed

e Analyze all the facts to develop reasoning

e Arrive at the findings

e Give recommendations

e Prepare thereport

e Submit the file to the organization or District Officer for implementation of the

recommendations and for safe keeping.
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The respondent
fulfils his
obligations as
agreed upon: the
case is closed

Handbook on Sexual Harassment of Women at Workplace %

INCIDENCE OF WORKPLACE SEXUAL
HARASSMENT TO BE REPORTED WITHIN 3

MONTHS

INFORMAL

y

CONCILIATION

The respondent
fails to fulfil his
obligations as
agreed upon: an
inquiry will
commence

If not satisfied by the
recommendations or
non-implementation
of such
recommendations,
the complainant and
the respondent can
appeal to a
tribunal/court within
90 days

/ N\

FORMAL

|

NODAL OFFICER

One copy of the complaint to
be submitted to the
respondent, to which the
respondent needs to reply
within 10 days

y

COMPLAINT NOT
UPHELD:
INCONCLUSIVE
Recommend to
employer/DO that no
action is required to
be taken

LCC

Inquiry report to be
completed within 90
days by the ICC/LCC

7

COMPLAINT UPHELD:
Recommendations to
be implemented by
the employer/DO
within 60 days on
receipt of the report

AN

Report of the findings
to be submitted to
the employer or
district officer (DO)
and concerned parties
within 10 days of
completion of the
inquiry
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2) Timelines as per the Act

Submission of Complaint Within 3 months of the last incident

Notice to the Respondent Within 7 days of receiving copy of the complaint
Completion of Inquiry Within 9o days

Submission of Report by ICC/LCC to Within 10 days of completion of
employer/DO the inquiry

Implementation of Recommendations Within 60 days

Appeal Within 90 days of the recommendations

3) Confidentiality

The Act prohibits the publication or making known the contents of a complaint and the inquiry
proceedings. Any breach of confidentiality will result in specific consequences.

The Act prohibits the disclosure of:

¢ Contents of the complaint;

e Identity and address of complainant, respondent and witnesses; Information pertaining to
conciliatory/inquiry proceedings or recommendations of the ICC/LCC;

e Action taken by the employer/DO.

Accountability: Any person entrusted with the duty to handle or deal with the complaint, inquiry
or any recommendations or action taken under the provisions of this Act.

Consequences: As per the Service Rules or Rs.5,000/ to be collected by the employer.

Exception: Dissemination of information regarding the justice secured without disclosure of name,
address, identity and particulars of complainant or witnesses.

Section 4 completes the details of the Complaints Committee process in addressing formal
complaints. It serves as a guideline to action in providing appropriate redress. The manner in which
a complaint is addressed will make all the difference to the equal rights of working women as well
as the kind of workplace culture being promoted.
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Monitoring

“Vishaka was a victory for all women”
Bhanwari Devi

his section refers to ways in which application of the Act at all workplaces is monitored.

Monitoring is a way to ensure compliance of the Act on the ground. As an additional means

of monitoring, the Act mandates the submission of Annual Reports with specificinformation
as well as specific consequences where compliance is lacking.

The Act authorizes Appropriate Government to monitor the implementation of the Act. As per the
Act, Appropriate Government means:

i. Inrelation to a workplace which is established, owned, controlled or wholly or substantially
financed by funds provided directly or indirectly-
a. Bythe Central Government or the Union Territory administration, the Central Government;

b. By the State Government, the State Government;

ii. Inrelationtoany workplace not covered under sub-clause (i) and falling within its territory, the
State Government;

Thus to monitor the Act, the Appropriate Government has the authority to undertake any of the
following measures:

5.1 Inspection

In relation to workplace sexual harassment, when it is in the public interest or in the interest of
women employees, every employer/District Officer can be ordered by the Appropriate Government
i.e. State and Central Government, to make available any information, record or document,
including opening its workplace for inspection relating to the same.

5.2 Annual Report

The Appropriate Government is entrusted with the monitoring of the implementation of this Act
and for maintaining the data on the number of cases filed and disposed of under it. In particular,
the Act mandates submission of an Annual Report by the ICC/LCC to the employer/District Officer.
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The District Officer will forward a brief report on the annual reports to the appropriate State
Government. Such reports must include the following information:

a
b.
C.
d.

e.

No. of complaints received;

No. of complaints disposed of;

No. of cases pending for more than 9o days;

No. of workshops/awareness programmes carried out;

Nature of action taken by the employer/DO;

The Report of ICC will be forwarded to the DO through the employer.

5.3 Penalties

An employer can be subjected to a penalty of up to INR 50,000 for:

Failure to constitute Internal Complaints Committee
Failure to act upon recommendations of the Complaints Committee; or
Failure to file an annual report to the District Officer where required; or

Contravening or attempting to contravene or abetting contravention of the Act or Rules.

Where an employer repeats a breach under the Act, they shall be subject to:

Twice the punishment or higher punishment if prescribed under any other law for the same
offence.

Cancellation/Withdrawal/Non-renewal of registration/license required for carrying on business
or activities.

Monitoring is a critical yardstick to measure success in terms of compliance with the Act.
Additionally, it highlights those areas, in terms of law and practice, which may require improvement
and/or additional information and guidance at both the State as well as the workplace levels.
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Global Norms and Good Practices

ncreasing awareness and compliance with international standards is a reminder that we must not
lose sight of the goal. Over the years, the international community has developed benchmarks
that provide guidance on what the laws around workplace sexual harassment should look like in

practice. The key benchmarks are listed below:

1.

2.

Recognition that workplace sexual harassment is a form of human rights violation.
Recognition that sexual harassment is a form of gender-specific violence.”
Equality, dignity and worth of a human person must be emphasized.

Gender-based violence includes sexual harassment and impairs the enjoyment by women of
several basic human rights and fundamental freedoms.” Some of these rights include:

+ Theright to life, the right to liberty and security of the person.

+  Theright to equal protection under the law.

«  Theright to the highest standard attainable of physical and mental health.
«  Theright to just and favourable conditions of work."

Eliminating violence against women and advancing women’s equality includes the right to be
free from workplace sexual harassment.”

Legislation on violence against women should define violence to include sexual harassment.
Such legislation should also recognize sexual harassment as a form of discrimination and a
violation of women's rights with health and safety consequences.”

The International Labour Organization (ILO) has also drawn specific attention to domestic
workers, who have aright to “enjoy effective protection against all forms of abuse, harassment
and violence.” ¥

In terms of practice, international law and policy frameworks have an important role to play in
encouraging the adoption of an understanding of sexual harassment as a fundamental human
right and equality issue, and not just a problem for labour/employment law to solve.

Converting these concepts into practice involves constant monitoring and adapting to changing
circumstances. As a start, six simple steps to keep in mind and practice in any workplace should
involve the following:
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1. Makesurethereisapolicythathasbeen “effectively” communicated to all workers, irrespective
of whether they are paid or volunteers.

2. Display details of both informal and formal ways available to a worker to address/complain
about workplace sexual harassment.

3. Undertake orientation on workplace sexual harassment for all workers in respective
organizations, establishments or institutions.

4. A Complaints Committee which is trained in terms of skill and capacity is critical for building
trust.

5. Encourage senior persons/leaders/supervisors or any person who can influence employment-
related decisions, to become role models.

6. Men and women should be included in building a culture which no longer tolerates workplace
sexual harassment.

Legally, workplace sexual harassment can no longer be dismissed as some moral transgression.
The Vishaka Guidelines raised that bar, when for the first time it recognized “each incident of
sexual harassment” as a violation of the fundamental right to equality. That notion has found its
way into the Act, which promotes the right of women as citizens to a workplace free of sexual
harassment. Complaints Committees at all workplaces are now charged with the role to ensure
that the right remains intact, through a fair, informed, user-friendly process of redress.

Prioritising prevention and establishing a redress mechanism, which comprises of 50 per cent
women, a woman chair and an external third party expert, is India’s innovative model in responding
to working women’s experience of sexual harassment. Assuming adequate changes follow,
in both law and practice to meet global benchmarks, that model can evolve into an exemplary
best practice. To get there, workplaces in India today, must rise to the requirement of promoting
gender equality.

' General Recommendation 12 of 1989, Committee on the Elimination of All Forms of Discrimination against Women.

i General Recommendation 19 of 1992, Convention on the Elimination of All Forms of Discrimination against Women (CEDAW).

i 1bid.

v Article 3, Declaration on the Elimination of Violence against Women, 1993.

¥ The Beijing Platform of Action drawn at the United Nations’ Women’s Conference in Beijing in 1995.

“iUnited Nations UN Division for the Advancement of Women Handbook for Legislation on Violence Against Women (UN Handbook).
http://www.un.org/womenwatch/daw/vaw/handbook/Handbook%2ofor%20legislation%200n%20violence%20against%20women.pdf

Vi Article 5, ILO Decent Work for Domestic Workers Convention, 2011 (No. 189).
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®niversity of Mumbai
Nao. SW /17 /of 2021

Dr. Sunil Patil Waineesity of Muriias Department of Students’
I/c Director : Development
Vidyapeeth Vidyarthi Bhavan,
‘B’ Road, Churchgate, Mumbai,
PIN.400 020

Tel. No.; 2204 28 59, 8369753 642

CIRCULAR
Subject: Revised Procedure for Students to File Online Anti-Ragging Affidavit

To,

The Principals of the Constituent and Affiliated Colleges and
Directors of Recognised Institutes

of University of Mumbai

Dear Sir/Madam,

The University Grants Commission has published the Revised Procedure for Anti-Ragging
Mechanism on October 27, 2021 [Ref. No.: D. O, No, F. 2-2 f2021 {ARC]]. With reference to this [etter
you are requested to adhere to the guidelines jssued by the UGC for Antl-Ragging Mechanism, Some
important puidelines for the mechanism are as follows-

L Itis mandatery for each student and his/her parent/guardian to submit an online undertaking
at each acadenic year,
It is mandatory for the college /institute to ensure that sach student submits an online
undertaking,

2. The eollege finstitute should constitute Anti-Ragging Cell and nominate orie teacher as Nodal
Officer to co-ordinate with the University and the UGE authorities and sy bmit the information
‘of Nodal Officer in the google form. The link of google form is as e
ittps:)/ fforms.gle/Tzoziaki4 5k ugig
The college/institute should display the emall address and contact no. of the Nodal Officer of

Anti-Ragging Cell on its website and in the campus areas like Admissian Centre, Departments,
Library, Cafetaria, Hostel, Comman Facilities, ate.

3. Itis mandatory for the college/institute to include the below columing in the Admission Form of
student.

E’:ntf-ﬁa@‘ng Undertaking Reference No. | ]

4. The college/institute should display the Anti-Ragging Helplivie No. 1800 180 3322 at its
strategic places.

Place: Mumbai = i
Date: November 10, 2021 1/c Director,

Encl:

1] UGC Letter, D. 0. No. F, 3-2/2021 (ARC), dated October 27, 2021
Z) Procedure for Unde rtaking from students

3] Link for Google Form for Nadal Officer
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University Grants Commission
(TSP8T W, W )
\Miinistry of Edutation, Bovt, of India)

TGS AET A0, T EE-110002
Bohadur Shoh Zofor Marg, New Deli. 110002

Ph 011-23236388, 23239337

Prof. Rajnish Jain Fox:011-2323 BE5R
Secretary E-mofl : secyogei@vicin
D. 0. No. F. 3-2/2021 (ARC) 27007 20]1 oOctober, 2021

'SPEED POST)

Subject: Revised procedure for students to file online Anti Ragging Affidavit.
Dear Madam / Sir,

As you are aware; in pursuance to the Judgment of the Hon'ble Supreme Court of
India dated 8.5.2009 in Civil Appeal No. 887 /2009, the UGC notified “Regulations
on Curbing the Menace of Ragging in Higher Educational Institutions, 2009° and in
compliance of the 2% Amendment in UGC Regulations, it is compulsory for sach
student and hisfher parent/Guardian te submit an online undertaking each
academic year at either of the two designated web sites, namely,
www.antiragging.in and www.amanmovement.org.

As part of UGC's initiative: towards reduction of compliance burden of its
stakcholders, UGC has revised the procedure for students to file online Anti
Ragging Affidavit.

The revised procedure is as follows:

Step 1: A student will submit his/her details on the same web sites
(www.antiragging.in and www.amanmovement.org] as before; read and confirm
that he/she and his/her parents/Guardians have read and understood the
regulations on curbing the menace of ragging. He/She will confirm & agree that
he/she will not engage in ragging in any form. (Step 1 is the same like before),

Step 2: The student will receive an E MAIL with his/her registration number
and a web link, The student will forward the link to the E mail of the Nodal officer
in his/her university/college. (Please note that the student will not receive pdf
affidavits and he/she is not required to print & sign it as used to be the case
earlier).

Step 3: The Nodal Officer in the university /college can click on the link of any
forwarded e mails that he/she will receive from any student of his/ her college to get
the list of those students who have submitted Anti Ragging Affidavits/Undertakings
in his/her college. The list will be updated every 24 hours.

Contd... /-


https://www.antiragging.in/
https://amanmovement.org/registration/public/amanmovement/
https://amanmovement.org/registration/public/amanmovement/
https://www.antiragging.in/

CONTINUATION SHEET

-02-

Universities and Colleges are requested to insert a mandatory column in your
university fcolleges admission form as per the given format:

Anti Ragging Undertaking Reference no: || |

You are also requested to display the email address and contact number of the
Nodal Officer of Anti Ragging of your university/college in your website and campus
areas like Admission Centre, Departments, Library, Canteen, Hostel, and Common
lacilities etc. to create awareness about the revised procedure for students to file
online Anti Ragging Affidawit.

In addition to this, you are also requested to create E-admission booklet or
brochure, E-leaflets giving details on guidance in case of ragging to admitted
students instead of print /hard copy.

With kind regards,

Yours sincerely,

e
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Mahatma Education Soclety’

. ¥'s
PILLAL HOC COLLEGE OF ARTS, SCIENCE & COMMERCE,
RASAYANI ' |

Date: 23/08/2021

All - ! NOTICE
the members of the Anti-Raggine Committee are hereby informed to attend a
meeting which will be held on 25% August 2021 at 3.00 p.m, online through Google mest
on the following agenia.

Agenda

1, Confirmation of Minutes of the meeting held on 06/01/2021.
2, To discuss the guidelines given by statutory adthorities:
3. Procedures ta be followed for anti-ragging in college premises
4. Actiyity to be conducted related to anti-rageing. _
5 Discussion on how to resolve the complaint, if received from any studentar
Parent.

_All the-members are requested to attend the meeting-

Ehaimmnuw

Dr. Lata Menon
Rewati Sonan Member S
Sumeet Mhatre Memberdl-
Sujith Babu Mamber ™.
ita Singh Mamber
Reumya Madan Gopal Member
Ashwint thillarl Mémber
Pisha Chotalls Mamber |
Eil'dﬂ{ Dave Member £ S :
Pallavi Chandavat Fomale Students Representative 2
F:Elh" Vartak Pemale Students Representative
?ay*‘t’l:i*kur Male Students Rt!p-l?,.h‘.:ﬂl_lmg#c u :
Khi ! Mali Students Representative yﬁ-—-‘
fam Khanechs Member Secratary

Mr. Binit Kumar
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Date: 25/08/2021

ncipal’s Conference Hall
rpseat for the meeting
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S x -Ragging Committee was conducted in Pri
on 25% August 2021 3t 3.00 pm. Tha following members were p

Chwairpersen
Member
Membaer
Member

: Member
7 Madan Gopal Member
1 Member
Member

Member
Female Students: Representative

Female Students Representative
wale Students Representative
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Member Secretary
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ag last academic year, ¢

: : i, constituted .
indulging in ra i O prevent ragging. I any student '
the provisions E?Ei Trldtlmhlﬂ rageing will be viewsd !mrlnusti un:i ::“Hir:ﬂffhu:d_
that if they are the Suﬂ‘m :m liw. All the new comer students are therelore ad-,rhg
member of the anti-raﬂ?i:;rc::qmﬂm of ragging should immediately approach any
take immediate necessary action. e or antl-ragging squad so o't enable them o

ﬁ:isﬂsflﬂﬂw?s of new comers in the committes M5, Sakshi Vartak and Mr, Yash
delwal have informed that they did not experience or rinbody has said about
any kind of harassment, ragging or any kind of untoward incident

Tl_lu_tnmmit_te_e ahserved that all the members of tha anti-ragging squad were keenly!
watching the interactions between junjor and senior students and appreciated thelr

efforts.
‘Agenda 4: Activity to be conducted related to anti-ragging.

Discussed the planning of an Activity: Online fAnti-ragging filling up of the forms i b

fl."a_lé;:i':-n.iijllur:mﬂ in all the classes:
- ‘5. Resolution of complaints, if received from any student oF Parent.
‘ I}lﬁm&sedmn resplution on compaints, by conducting mans and more mentoriig
sesslons,
'ﬁ{:"ﬂhif Kumar, Member Spgretary of the commiktee has informed that the
O rhea has ot recsived any complaints from any spudent or parent during the

lmﬂ"fl Hﬁ'-“-" t ﬂﬂ : nded with a vate ol thanks to the chair, v}} :
Y Hr.m Kumar
Dr. Laga Menon Memiber Secrétary

Chatrperson
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Female Students Representative |4 ¢
Female Students Representative ‘%
‘Member Secretary
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RASAYANI
Date: 1771212021
MINUTES OF THE MEETING OF ANTI RAGGING COMMITTEE

A meeting of the Anti-Ragging Committee was condiscted in the Priricipal’s Conferance.
(¥oom on 17/12/2021 ac 300 p.m. The following members were present for the

Chalrpersan
Member
Member
Membear
Member
Member
Member
Member
“Member .
Female Students Representative
Female Students Representative
Male Students Representative
 Male Students Representative
Member Secretary

spit was in the Chair, She welcomed all the members present.

were discussed in the meeting:

da 1; Confirmation of Minutes of meeting held on 25/08/2021: Minutes of the.
ating wers confirmed by the chairperson and reviewed the Action taken report

sing points

42 To discussthedisecions given by varioussttutory autorites

embets 6F the comimittee reviewed the directions given by the varlous statutary
r"‘ pis Ii-ia& l'.lﬁj:n University of Mumbai, Gove of Maharashtra for taking the
ieventive measires for Curbing the menace of ragging

s 3: o review the Action taken during the year and requirements of any
Ij-ul r . s N .
Il thie Actions taken by this anti-ragging committee were thurgughly reviewed by the
Chairpersan, Which s s follows




Werk Allacation
Action Taken

i rious statutory | Display of banners with 24X7 toll free

e, helpline number 1800-180-5522 of Anti-
— . rigging in college premises,
Procedures to be followed students were made aware about the

serfous  effects of ragging and also
explained to them about the rights of the
committee and what all actions will be
taken against those who are indulged fn

I such activities.

o e - AL = -
il s Orniline Activity was conducted in all the
classes related to Filingup of Anti-ragging

farm.

All the students have filled the affidavits
g per directives of the UGC and

University of Mumbai.

s complaints, if received from any student or Parent
ttee has (nformed that the committee

ent or parent during this academic

mber Secretary of the commi
my complatots from any stiad

ith 2 vate of thariks to the chair.

s

v
Aﬂln}t Kamar

Membef Secremry
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Mahatma Education Society's
PILLAI HOC COLLEGE OF ARTS SCIENCE AND COMMERCE RASAYANI

(NAAT Accredited and 150 9001: 2015 Certified )
Date: June 7, 2021

T LLEGE EVA RES LL
As per the circular DSD/05,/05 of 2019 dated May 14, 2019 {ssued by the University of Mumbai.
The college has established the College Grievanece Redressal Cell (CGRC) to provide a
Mechanism for redressal of students' grievances and ensure transparency in admission,

administration, academic, prevention of unfair practices and other related issues.
The compuosition of CGRE Is as follows:

1 Dr. Lata Menon {Principal) Chairperson
2 Mr. Surneet Mhatre Member
3 Dr Sapana Chilate Member Secretary

Role and Functions of CGRC :

The CGRC shall exercise the following role and perform the fellowing functions:

13.  To receive the applications of the students from the portal available on the website
of College / Institute and process them further,

14,  Te attend all applicatons relating to the grievances of the students,

15.  To entertain and consider the grievances of the students. It may hear the students
in person by giving opportunities of hearing

16.  To hear all the concerned parties and settle grievances as early as possible.

17, To counsel the students whenever necessary (o resolve their grievances.

18.  'To give advice to the students through correspondence,

19, The CGRC shall not discuss any sub-judice prievances,

£0.  Itshall make efforts to settle the disputes amicably:

Zl.  To prepare and submit the recommendations relating to the redressal of
grievances to the concerned.

22, To consider and submit recommendations and suggestions in respect of reforms in
the working of wvarious sections funits fdepartments /cells  of the College /Institution
relating to the redressal of grievances of students

23.  To prepare Minutes and Action Taken Report of the meeting of CGRC and submit i
to the Director, Students’ Development. University of Mumbai,

24.  To prepare Annual Report regarding working of the CGRC and submit it to the
Director, Students’ Development, Un iversity of Mumbai,

N

rincipal




MAHATMA EDUCATION SOCIETY'S
PILLAI HOC COLLEGE OF ARTS, SCIENCE & COMMERCE

RASAYANI
(NAAC Accredited and 150 9001:2015 Certified )

Date: June 9, 2021

NOTICE

All the members of the College Grievance Redressal Cell are hereby Informed to attend a
= meeting which will be held on June 14, 2021 at 3.00 p.m on the following agenda.

1. To read and confirm the minutes of the previous meeting.

Z. To discuss complaints, if any, received from any student regarding admission,
administrative, academic, prevention of unfair practices and other related issues,

3. Suggestions to improve the Grievance Redressal mechanism,

4, Any other matter with the permission of the chair.

All the members are requested to attend the meeting. The meeting will be held online
through Google MeeL -

R4
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Mahatma Education Society's

PILLAI HOC COLLEGE OF ARTS SCIENCE AND COMMERCE

RASAYANI, RAIGAD

MAAC Accredited and [S0 9801:Z015 Certified )

Date : June 17, 2021

Meeting of the members of the College Grievance Redressal Cell (CGRC) was called to
order by Principal Dr. Lata Menon on June 14, 2021 at 3.00 p.m.

The following members were present for the meeting ¢

1.br, Lata Menan Chairperson
2, Dr5apana Chilate Member Secretary
3. Wi Sumeet Mhatre Member

The chairperson, Dr. Lata Menon welcomed zall the present members. Member secretary
read and confirmed the minutes of the previous meeting.

The directions given by the various statutory authorites regarding the College Grievance
Redressal Mechanism to be implemented in the institutes were discussed by all the Cell
members, who also recommended increasing awareness of the Cell among students
during the admissions perjod.

Dr. Sapana Chilate, Secretary of the Cell had informed that the Cell had not received any
complaints from any students regarding admission or any administrative matter during
this academic year.

%
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MAHATMA EDUCATION SOCIETY'S
PILLAI HOC COLLEGE OF ARTS, SCIENCE & COMMERCE

RASAYANI
[NAAC Accredited and 150 9001:2015 Certified )

Date: January 6, 2022

NOTICE

All the members of the College Grievance Redressal Cell {CGRC) are hereby informed fo
attend 3 meeting which will be held on January 10, 2022 at 3.00 p.m on the following
agenda in the Principal's conference room.

i To read and confirm the minutes of the previous meeting held on June 14, 2021,

2. Discusston on complaints, if any, received from any student regarding admission,
administrative, academic and other related subjects.

3 Points to improve the Grievance Redressal Mechanism,

4, Any other matter with the permission of the chair.

All the members are requested to attend the meeting.

o
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Mahatma Education Society’s

PILLAI HOC COLLEGE OF ARTS SCIENCE AND COMMERCE
RASAYANI, RAIGAD

(MAAC Aceredited and 150 9001:2015 Cortifiad )

Date - January 18, 2022

Meeting of the members of the College Grievance Redressal Cell (CGRC) was called to
order by the Principal Dr. Lata Menon on January 10, 2022 at 3.00 p.m.

Venue : Principal's Conference Room

The following members were present for the meeting :

1.Dr. Lata Menon Chairperson
2. DrSapana Chilate Member Secretary
3. Mr. Sumeet Mhatre Member

The chairperson, Dr. Lata Menon welcomed all the present members. Member secretary
read and confirmed the minutes of the previous meeting.

The directions given by the various statutory authorities regarding the Grievance
Redressal Mechanism to be implemented in the institutes were discussed by all Cell
members, who also recommended increasing awareness of the Cell among students
during the admissions period.

Online web portal was checked regularly and no Crievances were received.

Y
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Mahatma Education Soclaty's

PILLAI HOC COLLEGE OF ARTS , SCIENCE AND COMMERCE , RASAYAN

NOTICE

All the students (Boys & Giils) and the staff members (Male & Female) are hereby Informed
thal as per the directives receividl from various statutory bodies our college has consfituted
Internial Compiaints Committes of our institute with the Tollowing members for the academic:
year 2021-2022:

Date : AW0B2024

Wames Degigration | Contact mos I Ernali address
WiE: Amrshi Tibe ; arushidaoe@mesacin,
s Presiding Officer | 9371590018
ks, Babita Panda 1
: Teaching staff | 9861281719 | mablrapanda@mes.ac.in
M Kalavati il '
| Upadhaya
| Taaching staff 1506675332 | kalavati@mesacin
| Mr. Rakesh Jakab
| Man -Teashing LI&T735369 | rjecobE@mes.acin
| staff
[ |
Mis Deepth: Nolin i =
Man ~Taaching BLO304A52E | dnobir@rmesasin:
siaf
fds. Prema Student ,ﬁﬁis-ﬂﬂw mahatoprerlshaf@studant.me -
Mahato 5.8 n
Representative.
| M. Priva Sharma lstudenr E783517298 | paharmeDs@student mesbe in
Representative
M. Zegshan arudent TOREE047EA | reeshinghaZ0l9bmm @ studen
Aslam e tmesatin ¥
Representative
M. Suchita Joshi- | Menmher - NGD
SBCTatary, Hravsdanig | —
Wanwasi Kakyan
ashram
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below.

on the notics board of the hostelor the i

The above commiftes: has han«nqnﬂwpd {0 take proventive messures for rurbing the

menace of sexual harassmient, gender discrimination ar harassment of any ABLIE (0 fhe

ginis studen|s as wel women empiayees

Al the students and stalf member are hareby informed that I they are facing ar
teasing, sexual harassment or haras of any nature should report 10 a0y
commitics. g ot

mmembers mmediately 5o as 1o enable the &6

?aaﬂmtmnam i Mmmmwﬁm
i ol parson in accordance with the

Firther il the students (Boys & Giris) and employees ( el 13
.Mwmﬁhmmhsmulmﬁm%ﬁh £an approa
‘station and lodge criminal complaint against the accu ﬂaﬂ,ﬁﬁ@tmmﬁ@“’
‘accused person will have to be dealt by ’E‘#ﬁﬁﬁ@ﬁﬁfng

responsible for all the consequences, The contact mﬂ'mﬁﬁ! police stafior is &

Ffﬁ:-rr&nmﬂ;&ﬁr -:“ﬁﬂ'ﬁﬂﬁ! . "
3 wﬁmw Tarl Warkhal, Maharashtra 410220

10 Pillai HOC Girls Hostel, Rasyani ﬂﬂh.a request o put
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Mahatma Educstion Soclety's
Pillal HOC College of Arts, Seienco & Commerce, Rasayan|

Wimutes of the meeting of the Internal Complaints Commilttes (ICC) on Sexu
Harassment of women at workplace In PHCASC

PEFTTESSSEER Y L Ll —E

The first meeting of this committes af ICC 1o feview 1he casos of sexual harassment at PHCASC

was held oh 13-07-2821 at 15:00 hrs on oniline platiorm -Google Meel.
Foliowing members of ICC ottended the meeting:

2 _ﬁ':_nlﬂ IR I:I-EI.EII'IDE'CI'" : 'L,r}'lll
O+ Liita Manon Pringipal! f;j'/.g,l‘i@/

Chairperson |

It Arushd Daba
Progidsg Offcar

Pt Halita Parda
Teaching saff

lepshing staff /@‘f//{

P —— M- :
Kon -Teaching staff | ;

bls Tiospthi Nobin E]FJ,EA
Non -Teathing staff ﬂi

Wl Kttt U paishave

W5 Prema Makato Stusant
Raprasentatve
s Wajshina Budhiar Student
Represertative
- Abkmad Laskar Hp.!dent
fepreseniative
M5, Suchita Jashi Wember- NGO
Lsgcrataly, daowas Kaben Ashraim

1. Discussion about Vishakha Guidelines (1997)
Thie Committee aiso discussed Provention of Sexual Hardssment Act, 2013 [POSH)
including 2l itx legalitles and tha duties of an Emplover in preventing such untoward
meddences at the \Work place, This replaced the earfier Vishaka Guidelines passed by
Sipreme Court in 1997 Bhanwari Gang=rape Case. :

2. Planning of actvities related To women bl N
Tha commilter a8 breinslotming session F&Eﬁ'r'cﬁﬂg the programmes or E '_'th'
college related In-women

3. Report on cases relating Sexual harassment for the academic year 3:!_ . .!-
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Mihatma Education Soclety’s
Pillal HOC College of Arts, Schence & Commarce, Rasayant

Minutes of the meeting of the Internal Complaints Committee (ICC) on Sewual
Harassment of women ot workplace in PHCASC i

—— il mEpaEe————d i r ST

harasiment 3t PRHCASE

The first mesting of this cammittes of ICC to review (he cases of seual

was hield on 1-09-2021 a1.15:-00 hrs In Principal conference room

Follawing members of ICC attended the meeting:

Ramag f:u1|3|1u1ln:;n_ = STLELUTLL S
D, Lata Menon }‘Il_'in::ip-u I/ 't-. : '{_-;_{Fﬂ"'
LR persin s
Pdw it sl Dhuba
Iriding OFfficer
| M3, Dalsts Panda
r-|;_|_.'|_-:;|_|'|ing' staff %
_ | M5 Kalmwsti Upaiddhaya i
Teaching staf
#e R::Eu!sh lakoh —==
Wi - Teaching staff . ;
#4 Deepihl Kobl Hs
MNian ~Teaching sl .
M. Prema Mahats Student ;
Anpresentative M_,n}v
| (Voo
M. Valshnavi Budhkar SStudent
Representatw Funiﬂﬁﬁw{?
L
Mo Ahnwad Lashar Exudent ﬂ.l‘*p'_ﬂ\
Representative il
s, Suchitu Jashi member- NGO |7 EL“S'M
= | Secretary, Verwast sabpan Ashram . :_“;

1, Planning of Literacy Day _
Under tha scheme Padhna Likhna Abhiyon M35 unit in gssociation with Internal Quality

Assurarce cell (1OAC) of Pillai HOC collage of Afts, Scierce and Commerce, Rasayani is planning
< webinar on “Literscy D=y on 9= September, 1021 for female housekesping staff{ Class four
employess} . : _

3. Raport on cases refating Sexual harassment for the academic year 2020-2021
The Committae nated thet no complaint of sexual harassment has been received from

ANy Woimen -Er'l'l-phﬂ'r‘E'E! af this year
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Mahatma Education Soclety's

Pillai HOC College of Arts, Science & Commerce, Rasayani

-l

Date: 27/11/2021

NOTICE

Al ke mrembers of the Internal Complaints Commities are hereby infarmed to attend a
meeting which will be beld on at 3.00 p.m an the following agenda in Principal’s Conference:

POk,

Discugs the Directives of 1CC
Report pn Cases relating Sexu al harassment for the academic year 21-22.

Plan wetinar on Sexual Harassment at workplace.
. ToCirculate 160 members contact detalls to students of all programmes.,

& Anyather matter of rélevarnce with the permizsion of thi chair.

s Arishi Bube

Presiding Dificer

Scanned with CamScanner
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Mahatma Education Soclety"s
Pillal HOC College of Arts, Sclence & Commaorce, Rasayani

Minutes of the meeting of the Internal Complaints Committee (KCC) on Sexual
Harassment of women at wnrh:nd:lu In PHCASE

PSS TSI TEE= -
................................ PPEFEEY T R

The first masting of this corrmittes of G to review the cases f sewial harassiiant &t PHCASC

Wik held oa 30-11-2021 at 15:00 s In. Principal confersnce rotm

Following members of ICC attended the meeting:

Mamis Besignatian. = Eﬂmtu’r_p.- p
= I.
tir. Lata Menion ing \
r i r:r |'1|;.|F».I:|:|.||l rl ﬁ,@yf
hal memson i
s, Arvghi Duibp b
i Presiging Chlicer L_C'it::'
M5 Babita Fanoa
Teachlng staft ' -ﬂ-i"-[’v"oﬂjb
s Kalavat Upadhows
Teat g st
Min Rakesh fakeh

Men -Teachirig staff

s Despthd SNobin
Hiam -Teocking staff

ks Prema MAhata student {5
- Representative b o PR
o
= _lli_l_'l_d'-'
o
ig, Arsishenasd Budbkar shirdent Ll
Rooresentative ',-.{_‘.] t:'l__lg_d-’
e
Mr Ahmind Laskar Student b
Representative
hes. Suchita Jochi Member~NGD | =, oA
§ Segrelary, 'I'IWHPJLEJH_JEE ram | }E’M

1. Discuss the Directives of 1CC I, v . _
At the eutset, the Chairperson welcomed all the members of the Committes. She had informed
a5 peT the guidalines fssued by Ministry of Weman and Child Developmant, 3l the crganizations
having mgge than 10 personnel/officals must constitute an ICC and in this context, this-
commitee has been reconstituted. She described the role of: !I:{:-und sald everyone has @
responsibility to corbeibute 1o the calise,

The committee had discussions at length on The Handbook on Sexual Harassment of Women at
Waorkplace, [Frevention, Prohibition and Redressal) Act, 2013 issued by Ministry of Women and

Scanned with CamScanner




Child Developmant and the composition of the intermal Complaint Committes must be Uploaded
ofi thie website.

Tha Commitiee was alts sensitiznd on the Suprene Court 1997 Judgment glven by 2 three udge
bench which brought out Vishaka Guidelings for the: protection of Women 3gainst Soxual
Marassmant at the Workplaces and thereby providing 4 safer working envirenment to wemen
folks, Sneclal emphasis was lald on the duty of the employer. to avoid such mishaps t hisher

- organization. This was:a noed of the hour singe the Committep Must fallow the Taw of land while
sxecuting their duty pertaining Lo women protection.

2, Plan webinat on Sexual Harassmant at workplaca
Women Dovalopment Call (WBE) of Pillai HOE Collage of Arts, Sclence & Commerce, Rasayan! m

collaboration with Soroptimist Intsmational Bombay Chembur Jointly planning o Grganise 8
webingr of the topio &quot Prevention of Sexual Harsssment at Workplace&qual

3 To Clrculate ICC members contact details to students of all programmes.

WCE members with contact nmbers were to be given 1o oil the Programmas and ware decided 1o

be pinred up in the notice board,

4, Report on cases relating Sexual harassment for the academic year 208631
Tha Committee noted that no complaint of sexual harassment has been recelved from any

woman empioyes of this:Department.

§, The Chairperson corveyed her thanks to the members for attending the meeting and the
members agreed that the Committes will meet every quarter on a regular basis or earier, if

riged anse

Meeting ended with a vote of thanks to the Chalrpersan,

Scanned with CamScanner









Mahatma Education Sodety’s
Pillai HOC College of Arts, Sclence & Commerce, Rasayani

Minutes of the meeting of the Internal Complaints Committées (ICC) on Sexual
Harassment of women at wnrkllhzr fn PHCASE

[ e T —m———— mrapmn e A EEEE R ————

The En“ meeting |:|1 th.u comiten l:-f |CEta reyiow the: Eases of sexual hnraﬁrm:rlt ot PHEAST

was held on 1942022 at 15:00 hes in Prineipal conference room

Following members of IOC attended the meeting:

Hames DEglghation Sigratire
[ Or. Lata Manan Pringipal/ A = _-_|n.,|I
L hairpesson ; WL A=

s, Ansha Dl

e

Prissicling Ciflcern

M. Babita Pandy ) C?/"LD‘
R Ealinali trp&dh-h\"ﬂ \ d
Toaching stafl . EEM
M Rakesh Jakob i _.,Lﬂ
Man -Teaching stafl é ,_.a_-:_"'

s Deopthi Hobia . ';;g
Mo ~Teaching staff: @ﬂ‘ﬁ

Ms. Prema MAhato Student :

héa. Wistannewd Bdnkar Student Il'll_l!l e
Representative i Bfmr=
M Ahrmad Laskia Etpdent - : |LL,-="'

- | Mz Suchita foski Iember - NGO e
e s ,,]MHL

1 Creats Awarness about sc-m! harsament at work place

it was emﬂ:aﬂsui th:l;i’n ﬂrhf o create awareness and continuois sensitization among the
employees, it is essential to place barners/posters/notices defining sexual harassment at
praminent places.

I Report on cases relating Sexual harassment for the academic year 2016-17

The Commitiee noted that no complaint of sexual harassment has been received from any
woman employee of this Department, i
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Mahatma Education Society's
Pillai HOC Collepe of Arts, Science and Commerce, Rasayani
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India
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MHHATMH E
H i
PILLAI Hoc COLLEGE m:lcmmn SOCIETY'S

ARTS SCIENCE & COMMERCE

Rasayan
{N-AAC REE'CEI’-E{! EI}I' ' Pilrl'h"ﬂl

ited & 15p 9001:2015 Certified)

Date: 08/07 /2021

CLST/OBL

the Ccrmmittcﬂ.ﬁ:-r Prevention of Atrocities to
the year 2021.272 consisting of the following stafl

In pursuant o followin
5C/ST/OBC has been cq

E rEEU!aIi{ms
nstituted for
?:?sii :::Edﬂmﬁ to prevent Atrocities tg SC/ST/OBC students and staff members in the

a) The Scheduled Castes and the Sched
b} According to the 1998 lige Guidelin
Scheduled Castes and Scheduled Tri

uled Tribes (Prevention of Atrocities) Act, 1989
e5 for the establishment of Speeial Cell for
bes, for the universitios and deemed to be

Universities,
i 1 Mr. Sumeet Mhatre  Chairman
2 Dr. Lata Menon Member
3 Mr Binit Kumar Member
4 Mr. Mukesh Pawar  Member
Eos 5 Ms. HarshitaSingh:  Member
7] Mr. Rakesh Jacob Member

7  Ms Neethumaol KG Member Secretary
8 Mr. Abhishek Jadhay  Male Student Bepresentative
g Ms. Prema Mahato Female Student Representative

. in a register and record of all the complaints
The above cummm;eg é;];'i"[;g;:;“;]sc ::I:ugdenl‘.s S, P e A
s 5 memplaint the Member Secretary shall call immediate meeti_ng of
staff. After receipt n any ff the complaint within fifteen days from the date of receipt of
the committee to dI‘SPDSE ) deration the nature of complaint the decision should be
tomplaint. Taking in ,:.-G iﬂiﬂﬂmse provisions Laid down in ‘The Scheduled Castes and the
taken in accordance ,

ities) Act, 1989
Scheduled extent and Tribes (Prevention of Atrocities)

received from the aggriev

- ive extensive publicity regarding prevention of

. i to B :
The: Committee TSHE}EES{E’;S;EGI;EE and students in the institute, The above act shall be
Alrocities to SC/ST :

tting the copy of the same on the
ff-and students by pu : ;

h'Tﬂlight to the notice of all the ;;:_u make aware all the smdelnts and staff to avoid any a!:l;
notice board of the inst:':;:lt'ﬂ ztﬂ el punishable for imprisonment for a period of six
of atrocity as listed in the ath

I T PC.

isions ofl
onth or more under provy | |
T a1 be for the penure of one year and will be dissolved by the
® abuve oimines ] 4 of the insritution.

directions or orders of the hea
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. EIMHHH'”I!A EDUCATION SOCIETY'S
L COLLEGE OF ARTS SUIENCE & COMMERCE

. RASAYANI, PANVEL
(NAAC Reaccredited & (50 9001:2015 Certified)

PILLAI

Date : 08/07 /2021
NOTICE

All students amd staff are hereby informed that as per the directives received from various
statutory bodies the institute has constituted a Comimittee for Prevention of Atrocities to
SC/ST/OBC for the year 2021-22 consisting of the following staff and students to prevent

Atrocities to S5C/5T/OBC students and staff members in the institute.

1 Mr Sumeet Mhatre Chairman
2 Dr. Lata Menon Member
3 Mr Binit Kumar Member

4 Mr. Mukesh Pawar Member

5 Ms. Harshita Singh Member

b Mr. Rakesh Jacob  Member

7 Ms. Nesthumol K.G Member Secretary _
4  Mr Abhishek Jadhav Male Student Representative

g Ms, Prema Mahato Female Student Representative

I dent or staff is facing any kind offences of atrocities as described in The
any studen .
¥ duled Tribes (Prevendon of Atrocities) Act, 1989 s

tes and the Sche
Scheduled Cas Levention of Atrocities to SC/ST/OBC Committee on

directed to contact the members of P

1.
First Floor, Room No 1ﬂ9r5EJ‘rSTf'rU BC Ce

5
Mr, Matﬂ

Chairman =



MAHATMA EDUCATION SOCIETY'S

LEGE pf ARTS SCIENGE &, COMMERCE

Date : Bth july 2021

All the members of the Committee for Prevention of Atrocities to SC/ST/OBC are herehy

informed to attend a meeting which will he held on 12w
foellowing agenda in Room no, 109-

July 2021 at 2.30 p.m on the

1. DiSCUSEiIﬂIl on the directives given by the statutory authorities regarding the
prevention ef Atrocities to SC/ST/OBC students and staff members in the
institute,

2. Discussion on complaints, if any received,

3. Any other matter with the permission of the chair.

All the members are requested to attend the meeting positively.

¥ g

: [
o ,_,f"’--.
P M, SEI‘HEEI‘. Mhatre

Chairman
1 Mr Sumeet Mhatre Chairman .
Z Dr: Lata Menon Memb#-
3 Mr. Binit Kumar Member
§ Mr, Multesh Pawar Member _
ber St
5 Ms. HarshitaSingh ~ Mem iy
6 Mr RakeshJacab Member “_:,L—ﬁ_},/
Secmmr}r&‘.{
7 Ms.Neethumol KG  Member & "~
9 Abkishekjadhav ~ Male StudentRepresentative
5

P Mahato Female Student Representative E’Eﬂ
rema



Sipars Mﬁ!iﬁrh"[f} F[*:I:Il]I'.::"i.'l‘lli:I']'A|| SOCIETY'S
) OC COLLEGE OF AlTs SCIENCE & COMMERCE
RASAYANI, PANVIL
[NAAC Reacoredited & 150 S001:2015 Certified)

Dhate : 12/07 /2021

MINUTES OF THE MEETING OF COMMITTIE FOR PREVENTION OF ATROCITIES TO
SC/ST/OBC

A Euefl'i‘ill:g of the Committee for Prevention of Atrocities to SC JST/OBC was conducted in
Principal’'s Conference Room on 12t July 2021 at 2.30 p.m.

Mr. Sumeet Mhatre was in the chair. He welcomed all the members present and discussed
the following points of the Agenda of the meeting.

Agenda 1: Discussion about the directives of prevention on Atrocities

Al members of the committee discussed on the directives given by the statutory
authorities regarding the prevention of Atrocities to SC/ST/OBC students and staff
members in the institute, The committee reaffirmed that zero tolerance shall be adopted
at the highest level in our college and serious action will be taken against the students,
teaching and non teaching staff if found indulge and involve in any kind of atrocities to

SC/ST/OBC students,

Agenda 2: Discussion on complaints received |
Ms. Neethumol K.G, Member Secretary informed in the meéting that the committee has

hot received any complaints from any student or staff member belonging to SC/5T/0BC

category till date.

i ' the publication of notice and oricntalion programme
?.E.:Ed;, :;Iﬁzf;ir:l a;?:;]air. FME- Neethumal K.G, Hemlfrer Eecret.ar}' h_as suggested the
committee that we have 1o inform the fresh Studen:ts :jlurmg the orientation l?l‘ﬂgﬁlm_ﬁ_mt
the atrocities against SC /ST/OBC students is a criminal offence and strongest punitive
: g inet erring students, teaching and non teaching staff. We also
?ctl{rn shall hE thHt:i :‘%:_ “The Scheduled Castes and the Scheduled Tribes (Prevention
iave to distribute co

! .
of Atrocities) Act, 1989" during the ﬂrielnt:sl:mn progra
The committee approved these suggestions.

: . + chair
The meeting ended with vote of thanks L0 thie ch

".L-. )
) gl
o
My, Sumeet Mhatre
hairman



The following-members were Present for the meet;
ing:

Mr Sumeet Mhatre Chairman %\NID%P/}/
Dr. Lata Menon Member wg)\;ﬁ”

3 McBinitKumar  Member w (“3
4 Mr. Mukesh Pawar  Member F,-é;é'/

5  MsHarshitaSingh  Member \\or

6 Mr: Rakesh Jacob Member %’

7 Ms, Neethumol KG  Member Secretary f‘-i%..‘l-/_’,r'"

[y

[ o]

"
8  Abhishek Jadhav Male Student Representative mﬁiw

9  Prema Mahato Female Student Representative gﬂjﬁ



2 MAHAT
PILLAI HoC mugg EEDUEﬁTluM SOCIETY'S

OF ARTS SCIENCE & COMMERCE

Rasayani, p
ik : » Panve]
ﬂeaﬂ:mdlted &1509001:2015 Certified}

Date: 18/04/2022
NQTICE

Ml the members of

the ¢ i -
Lommittee for Prevention of Atrocities to $C/ST/OBC students
and staff are Eereh}' requested to attend 4 meeting which will be held on 20/04/2022 at

11.30 am.,, on the fellowing agenda in Principial’s Conference room:

1. Discussion on the directives given by the statutory authorities regarding the

prevention of Atrocities to SC/ST/OBC students and staff members in the

institute.

2. Discussion on complaints, if any received.

3. Any other matter with the permission of the chair,

10
Mr, SMTIHH‘E

Chairman

] Mr Sumeet Mhatre Ehaimanﬁ&
¢ Dr Lata Menon Membar ?
I Mr. Binit Kumar Member \“ﬁ ;

¥ Mr Mukesh Pawar Member Fu"r =

5 Ms. Harshita Singh  Member %

5 Mr RakeshJacob  Member

7 Ms.Neetfumol K.G  Member Sectetary %ﬂﬁ 'h!{ =

b Abhishek jadhav  Male Student Representative ji

# Manvaran Fotiniey
X Brarna Wiahaka Gamnala Cyerlor (_@'32_




MAHATMA EDUCATION SOCIETY'S

OC COLLEGE oF ARTS SCIENCE & CoMM ERCE
RASAYAN], PANVEL

(NAAC Reaccrediteg & 150 9001:2015 Certified)

PILLAIH

Date: 20/04 /2022
MIND

a '14‘ Bpirge F
PREVEN

TION OF ATROCITIES TOSC/ST/OBC STUDENTS

A meeting of the Committee for Prevention of Atrocities to SC/ST/OBC students was
conducted in Principal’s Conference Room on 20/04/20232 at 11.30 a.m.

Mr. Sumeet Mhatre was in the chair He welcomed all the members present and discussed
the following points of the Apenda of the meetin g

Agenda 1: Discussion sbout the directives of prevention on Atrocities

All members of the committee discussed on the directives given by the statutory
authorities regarding the Prevention of Atrocities to SC/ST/OBC students and staff
members in the institute, The committee reaffirmed that zero EDIETEIIEE. shall be adopted
at the highest level in our college and serious action wiil be I_.aken ag_ﬂm st the ET.'I-:I'E'[EII'll_E,
teaching and non-teaching staff If found indulge and involve in any kind of atroeities to

SC/ST/OBC students.

Agenda 2; Discussion on complaints received

. i treceived any
tary informed that the committee has no
Ms. Neethumal K.G, Membﬂrf::r;m;rmemhﬂr belonging to SC/ST/OBC category. In case

A from the ST/SC category
; : jesion or any other matter : !
of any complaint rfs:gardlf_lﬁ :jr:renﬂ 2 meeting immediately gnd investigate the matter
El.u:ien:;s u1te :ummltt;; ;;pusﬂl of the case as per the prevailing rules and regulation of
frupulously for spee

W missione,

complaints from any studen

1 the chair,
The meeting ended with vote of thanks te th

d

Mr. Sumeet Mhatre
Shairman



The following members werea pPresept:

1

2

Mr. Sumeet Mhatre
Dr. Lata Mkt

Mr. Binit Kumar

Mr. Mukesh Pawar
Ms. Harshita Singh
Mr. Rakesh Jacob

Ms, Neethumol K.G
Mr. Abhishek Jadhav

Ms. Prema Mahato

Chairian

—

Membep

L
Member pE

-

4
Member )

Membar

Member Secretary pf} Fﬁﬁjf_j,l.—’?*“ |[. i

Male Student Representative

Fernale Student Representative ‘ga")ﬁ



Mahatma Education Society's

Pillai HOC College of Arts, Science and
Commerce, Rasayani

(NAAC Accredited & 150 9001:2015 Certified)
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Grievance

Redressal

(FROM AY 2017-18 TO AY- 2021-22)
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ANTI-RAGGING
COMMITTEE
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Step by Step

Guide On

How To Fill An
Online Anti Ragging
Undertaking
on
https://antiragging.in



https://antiragging.in/

Click here to enter the form.
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Click on Next button.
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Fill the Personal details here:
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Fill the Parent or Guardian details here:
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Fill the College details here:
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Fill the Course details here:
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After filled all required fields, you need to click on
Next button.

Note: - In the “Year of Study” you have six options:-

T If you select 1, then you don’t need to fill the
Confidential Survey.

T If you select 2,3,4,5 or Other you will have to fill the
Confidential Survey.



You need to check all the checkboxes then click on
Submit Button.

[ | sentmtr i rat LHOTS ingaborns cn Haging {7 maed csékion shelnd AGGT 38C T 08 UGE ERgt sTioifg DN ELI SN |

j1 | esebnibhod thore reed e udgoye ol 2t Bers Seprace Tourd an presmrkan of Ragging (Toieesd. chokoon Fre dnk ELIULEY O THE JMDGURRIT SF THE HOE
B TG . : : :

I gk Mok | W N R o B PSR AT TOORE O BETs SN, PRI A | LOWalE Dot e 0 S0 i L L W bkt

(1] ) IS O 1] T i 04 MA Mg b |G Eeonein DAy E5 £ 176 L0 Cooov AL Sl Ay,

f A0 (e S M08 10 o0k TR 1 T LT W D 1 G Ty PV T0 R (30001 G0 K T S MG H3 B 0 180 DB STT
B mrediin figen s e g

National Anti Raggng Hilp Line (UGEE Crisis Hotimo)
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Thereafter, you need to click on Submit button.



This pop-up confirms that you have on line
registered successfully and you have to fill the
Confidential Survey also. Click on OK button, this
will redirect on Confidential Survey form.

The page at https://antiragging.in says.

Thank you for on line registration, Before you receive the
undertaking by E-Mail we request you to participate in a
confidential survey, The questions will appear in the
following screen, We assure you that this survey is truly
confidentail. Mo part of what you will say in this survey will
be conveyed to your college authorities. Your name will not
appear anywhere, Thank you Anti Ragging Cell
helpline@antiragging.in Tell Free Mumber - 1200 1280 5522

Email Contact: helpline@antiragging.in




This is Confidential Survey. Please select one option
for each question.
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This pop-up confirms that you have successfully
submitted the form. Click ok button this will return

the homepage of Anti-Ragging web portal
(https://antiragging.in)

The page at https://antiragging.in says:

Thank you for participating in cnline survey, Online
Undertaking and survey confirmation will be send to you
over email aleng with a confirmation sms on your moehbile
number. Thank you Anti Ragging Cell
helpline@antiragging.in Toll Free Mumber - 12800 180 5522

Ernail Contact: helpline@antiragging.in
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frsg ey e ST
University Grants Commission

(T9vear =g, T HYER)
(Ministry of Education, Govt, of Indin)

i TEIRIIE TAEL AF, T2 Rewii-110002
PINRE HH ?FI Bahadur: Shah Zafar Marg, New Delhi=110002
HieE Ph: 011-23236288/23229377

Fox:011-2323 B85S

. Rajnish Jain
Frol. Rajyish Ja E-mail : secy.uge@nicin

Secratary

93 00T 200

D. O. No. F. 1-15/2009 (ARC) pt.III 16t October, 2020

Dear Madam / Sir,

In pursuance to the Judgment of the Hon'ble Supreme Court of India dated 8.5.2009
in Civil Appeal No. 887 /2009, the UGC notified “kegulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009”. The Regulations are available on the
UGC website i.e. www,ugc.ac.in.

[t is once again brought to yvour kind notice that ragging is 4 criminal offence and UGC
has framed regulations on curbing the menace of ragging in higher educational
institutions in order to prohibit, prevent and eliminate the scourge of ragging. These
regulations are mandatory and all institutions are required to take necessary steps for
its implementation in toto including the monitoring mechanism and any violation of
these regulations will be viewed seriously, If any institution fails to take adequate steps
Lo prevent ragging or docs notl act in accordance with these Regulations or [lails to
punish perpetrators of incidents of ragging suitably, it will atiract punitive action
against itself by the UGC,

You are requested to step up anti-rageing mechanism by way of adequate publicity
through various mediums; constitution of anti-ragging committee and anti-ragging
squad, setting up of Anti Ragging Cell, installing CCTV cameras at vital points, Anti-
ragging workshops and seminar, updating all websites with nodal efficer’s complete
details, alarm bells etc. Regular interaction and counseling with the students,
identification of trouble-triggers and mention of Anti -ragging warning in the institution’s
prospectus and information booklets /brochures shall be ensured. Surprise inspection
of hostels, students’ accommodation, canteens, rest cum recreational rooms, toilels,
bus-stands, display Anti Ragging posters at all prominent places like Admission Centre,
Departments, Library, Canteen, Hostel, Common facilities cic. These posters are
available on UGC website www.ugc.ac.in. The size of posters should be 8x6 feet, Any
other measure which would augur well in preventing/quelling ragging and any uncalled
for behaviour/incident shall be undertaken.

Students in distress due to ragging related incidents can call the National Anti-ragging
Helpline 1800-180-5522 (24x7 Toll Free) or e-mail the Anti-Ragging Helpline at
helpline@antiragging.in. For any other information regarding ragging you may please visit
the UGC website i.e. www.ugcacin & www.anliragging.in and contact UGC monitoring
agency i.c. Aman Satya Kachroo Trust on Mobile No. 0987 1 170303, 09818400116 [only
in case of emergency).

Contd...


https://www.ugc.ac.in/page/Ragging-Related-Circulars.aspx
https://www.ugc.ac.in/pdfnews/4957638_POSTER-ragging.pdf
https://www.ugc.ac.in/page/Ragging-Related-Circulars.aspx
https://www.antiragging.in/

2.

UGC also drives an Anti Ragging Media Campaign through different modes and UGC
has got developed the following entities to promete anti ragging which are available on
UGC website 1.e. www.ugc.ac.in

a. UGC has developed 05 TVCs of 30 seconds each with different perspective i.e.
parents, Victim and Offenders.

b. UGC has designed and distributed 04 types of posters amongst Universities /
Regulatory Authorities / Councils / IITs / NITs / other educational mstitutions
for the prominent display of these posters.

¢. UGC has consecutively organized 02 Anti- Ragging Competitions for
students/faculty/general public for the wider awareness of the menace of

ragging.
In compliance of the 2# Amendment in UGC Regulations, you are requested to make it

compulsory for each student and every parent to submit an online undertaking every
academic year at www.antiragging.in & www.amanmovement.org

With kind regards,
Yours sincerely,

= )
!___,)’iL_

(Rajnish Jain)
The Vice-Chancellor of all Universities

Encl: As above

Copy to:
1, All Regulatory Bodies
2, UGC Regional Officer

[Rajni)jl Jain)


https://www.ugc.ac.in/page/Ragging-Related-Circulars.aspx
https://www.antiragging.in/
https://amanmovement.org/registration/public/amanmovement/

~ Mahatma Education Society’s
PILLAI HOC COLLEGE OF ARTS, SCIENCE & COMMERCE,
RASAYANI

Date: 10% August 2020

In pursuant to following regulations the anti-ragging committee has been constituted
for the vear 2020-21 consisting of the following staff to prevent ragging in the institute.
a) “Maharashtra Prohibition of Ragging Act, 1999” from Govt, of Maharashira.
b) "UGC Regulations on Curbing the Menace of Ragging in Higher Educational
Institutions, 205" i

Dr Lata Menon Chairperson
Rewati Saman Member

Sumeet Mhatre Member

Sujith Babu Member

Harshita Singh Member

Remya Madan Gopal Member

Ashwini Khillari Member

Disha Chotalia Member

Hardik Dave Member

Aditya Baokar Male Students Representative
Mr. Binit Kumar Member Secretary

The Committee is responsible t give extensive publicity against ragging, monitar and
oversee the performance of the Anti-Ragging Squad, sokicit aflidavits from. -
parents/guardians and from students, conduct counseling sessions for senior students
in the classes and for freshers at the time of admiss ion and induction etc. i
Dr. Lara Heﬁn/
Chajrperson

Scanned by PDF Scanner
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ahatma Education Society’s
PILLAI HOC EﬁLLEGE OF ARTS, SCIENCE & COMMERCE,
RASAYANI

Date: lﬂfﬂﬁmﬂ

"En puﬁumt to ﬁrfim'ring, regulations the anti-ragging committee has been mr!sl:lml_‘.ﬁ

ﬁrtﬁﬂﬁarzﬂzth?l consisting of the following staff to prevent ragging in the institute

3 wnﬁs on Curbing the Menace of Ragging in Higher Educational lﬂShhlﬂﬂ_.ﬂ‘#- 3

‘The following Anti-Ragging squad is constituted for the year 202021
‘1. MrPrathamesh Gokhale
2. DrArchana Bhagwat
3. MsVishakha Gajghate
4. MrVinest Murl|
5. MrRakesh Jacob

Roles and Responsibilities of Anti-Ragging Squad:
'fh& Anti-Ragging Squad is to maintain vigil, oversight, and patrolling .
tonducting raids at vulnerable places and other Anti-Ragging measures as per the.
ﬁim:tinm‘r of the Anti-Ragging Committee. |
The Squad shall work in the Consénance and Guidanice of Anti- Ragging Eﬂmmitté“'_g’,‘rg
Yo7g
Dr Lata Menon
Chairperson

Scanned by PDF Scar
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__ Mahatma Education Society's _
PILLAI HOC COLLEGE OF ARTS, SCIENCE & COMMERCE,
RASAYANI

Date: 10/8/2020
1
Ve

e

All the members of the Anti-Ragging Committee are hereby informed to attend

meeting which will be held on 13® August 2020 at 3.00 p.m, online wﬂughﬂw#f

Agenda

Confirmation of Minutes of meeting held on 06/01f 2070 review of Action
taken report

L
2. Todiscuss the directions given by various statutory authorities
X Procedures to be followed for anti-ragging in college premises
4, Induction of new members of Anti-ragging Squad
5. Anti-Ragging Squad.
6 Activity to be conducted related to anti-ragging:
T

Etesﬂluﬁnn of complaints. if received from any student or Parent,

All the members are requested to attend the meeting,

M B ﬁum:_lr
Member Secretary

The following members are requested to attend the meeting.

[ir, Lata Menon Chairperso W
Rewati Soman Member

Sumeet Mhatre Member

Sufith Babu Member

Harshita Singh Member

Rermya Madan Gopal Member

Ashwini Kniliari Member

Disha Chotalia Membe

Hardik Dave Member E""

Adirya Baokar Male Students Representative 308
Mr Binit Kumar Member Secretary

Scanned by PDF Scanner
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il
r‘.l ATTENDANCE RECORD
| - F_.:_-_‘-_ﬁ_ﬁﬁ‘_-_'_'“—‘-'——-—-—._
= e Chairperson
eWali Soman, Meabee
[ Simeetiia, et
; Harshita Singh Membier
|
Remya Madan Gopal ‘Member
Ashwini Khillari Member
Disha Chotalia = Member
Hardik Dave Member
Aditya Baokar Male Students Representarive
L__ Mr. Binit Kumar Member Secretary
: 1
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hatma Education Saciety's

EGE OF ARTS, SCIENCE & COMMERCE,
RASAYANI

Mah
PILLAT HOC cony,

Ihl.‘e, lﬂfﬂﬂﬂﬂﬂﬂ

‘:n“i*;ﬁzﬂ of the Anti-Ragging Committes was conducted Online through Google meet.
ugust 2020 at 3.00 p.m. The following members were present for the meeting

Dr. Lata Menon Chairperson
Rewati Soman Member

Sumeet Mhatre Member

Sujith Babu Member

Harshita Singh Mamber

Remya Madan Gopal Member

Ashwini Khillari Member

Disha Chatalia Member

Hardik Dave Member

Aditya Baokar Male Students Representative
Mr. Binit Kumar Member Secretary

Dr. Lata Menan was in the Chair She welcomed all the members present.

The following points were discussed in the maeting:

Agenda 1: Confirmation of Minutes of meeting held on 06/01/2020 review
of Action taken report:

Minutes of the last meeting were confirmed by the chairpersan and reviewed the
Action taken report. s

Agenda 2: To discuss the directisns given by various statutory authorities:

| All the members of the committee distussed the matter at length régarding ¢
directions given by the various statutory authorities like UGC Unj\rfrﬂ'ur

Mumbal. Govt of Maharashtra for taking the preventive measures for :urhin! the
menace of ragEing

Agenda 3: Procedures to be followed for anti-ragging in college premlsq:;*
Assistant Professor Remya Madan Gopal, has informed the committee that th A
parents and the new comer students are informed at the tme af ﬂ‘_n 1
orientation pregram that ragging and abecting ragging in the institution, b
and its premises is not allowed under any circumstances and it {5 a serious
offense.

Agenda 4: Induction of new members of Anti-ragging Squad; '
The chairperson welcomed the new members Dr Archana Bhagwat, Ms ‘n"EshHﬂ"-

Gajghate and also statied that some of the faculty members have left the cﬂlaﬂp,
Hente the new members are Inducted,

_‘\.
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L

the anti-ragging squad were
Interactions betw i ey Lol
appreciated their el Ben junior and senipr mﬂﬁnﬁ*iﬁf -

» Binit Kumar, Member Secretary of
committes has noy

the committee has informed that the
received any compla
this academic year.

The meeting ended with 3 vote of thanks to the chair

'Ehijrman

Member Secretary
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PILLAIHOC COLLEGE OF ARTS.SCnch
L RTS, SCIENCE & COMMERCE.
RASAYAN OMMERCE,

Date 1 17/08/2020

T Dot B e e LICE

i [ﬁgﬁbﬂﬁzg;ﬁﬂfmw informed that as per the directives received from
Sﬂm -ﬁf'ﬁu:.insti:m -‘.‘Tﬂ ege has constituted Anti Ragging Committee and Anti
mﬂ'“ d te. The following are the members of Anti-Ragging Committee:

T fmitee Email 1d Anti-Ragging Squal
s | latakm@mes.sc.in Mr.Prathamesh G | Member
ot Member rsoman@mes ac.in Ms. Babita Kurup: | Member
L s ':Efu--_ln_!_mm" Member smhatre@mesacin Mr.Dipesh | Member
| ﬁiﬁﬂ"?ﬂw Member sb:hu@mes.aE.tn MrVineet Murli Humh;
| Eanmﬂ | Member hsingh@mesacin MrRakesh Jacob | Member
, .W'H.G. Member ;gmya@uﬁ;f@n'eﬁ.tn
_ _ﬁ;l!mi‘rﬂlﬂullan Member kashwinl@mes ac.in
Disha Chotalia. | Member | dishachotaliya@mesacin =l
| Hardik Dave Member hardikdave@mes.acin o
“Aditya Baokar | Student Representative | adityabaokar17he@student.m |
= i ¥_ L e
[Mr Binit Kamar | Member Secretary | bkumar@mesacin 1L

The above commitiee has been constituted to take preventive medsures for curbing the

menace of ragging. The following kind of acts/discrimination constitutes ragging any "Act

of physical or mental abuse (including bullying and exclusion) targeted at another student .
(fresher or otherwise] on the ground of colour, race, religion, Casic, ethmicity,

gender(including transgender), sexual crientation, appearance, nationality, regional
origins, linguishic identity, place of birth, place of residenice or economic background®

All students are hereby informed that if they are facing any of the ahove mentioned
acts/iscrimination they should report to any of the above committee or squad members:
\mmediately so as to enabie the committee to take immediate action against the accused
person in accordance with the directives igsued by the various au thorities. "

Further all the students aré hereby infarmed that raggmg 15 2 criminal offense and..ll:lfii
victims can approach the local police station and lodge a criminal complaint againist the
accused students, if their grievances are nat addressed properly at institute Jevel. he

accused person will have to be dealt by the prevailing criminal law and will be
responsible for all the canseuences W .

Dr. Lata Menon,

Chairperson
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https://www.ugc.ac.in/page/Ragging-Related-Circulars.aspx
http://www.antiragging.in/



http://onelink.to/whvcc8



http://onelink.to/whvcc8



http://onelink.to/whvcc8



http://onelink.to/whvcc8



http://onelink.to/whvcc8



http://onelink.to/whvcc8



http://onelink.to/whvcc8



http://onelink.to/whvcc8



http://onelink.to/whvcc8



http://onelink.to/whvcc8



http://onelink.to/whvcc8



http://onelink.to/whvcc8
































































































https://www.ugc.ac.in/oldpdf/regulations/gazzetaug2010.pdf
http://antiragging.in/
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MAHATMA EDUCATION SOCIETY'S
PILLAI HOC COLLEGE OF ARTS, SCIENCE & COMMERCE

RASAYANI
b Date: 13/02/2018
MINUTES OF THE MEETING OF STUDENTS GRIEVANCE
REDRESSAL COMMITTEE

A meeting of the Students Grievance Redressal Commities was conducted in Principal's

Conference Room on 108 February 2018 at 3.00 p.m. The following members were present
fior the meeting.

4. . Lata Menon Chairman [Principal)
5. Mr: Binit Kumar Meomber Secretary

f, Ms. Sweta Roy Choudhury  Member

7. Ms. Sreelakshmi Mair Member

8. Ms, Harshita Singh Membar

9. Mr. Swapnil Patil Member

1, Ms, Shreeja Jon Member

Dr. Lata Mencn was in the chair. She welcomed all the members present.

All the members of the committes discussed the matter at length the directions given by the
various statutory authorities reganding the grievance redressal mechanism to be implemented in
the institutes and suggested to morease the publicity among students and parents about the
committes during the admission period.

The meeting ended with vote of thanks to the chair.

o

Chairman



MAHATMA EDUCATION SOCIETY’S
PILLAT HOC COLLEGE OF ARTS, SCIENCE & COMMERCE
RASAYANI

Dates 12 August, 2017

NOTICE

All the members of the Students Grievance Redressal Committee are herehy

informed to attend a meeting which will be held on 19 August, 2017 at 3.00 p.m

on the following agenda in Principal's Conference Room.

1. Discussion on complaints if any received from any student or parent
regarding admission, administrative, academic and other related subjects.
2. Any points to improve the Grievance Redressal mechanism.

3. Any other matter with the permission of the chair.

All the members are requested to attend the meeting positively.




MAHATMA EDUCATION SOCIETY’S
PILLAI HOC COLLEGE OF ARTS, SCIENCE & COMMERCE

RASAYANI
Date: 23/0%/2017
h ING OF STUDE ¥
DRES MMITTEE

A meeting of the Students Grievance Redressal Committee was conducted in Principal's
Conference Room on | 5th August 2017 at 3.00 p.m. The following members were present for

L the meeting.

I, Dr. Lata Menon Chairman

2. Mr. Binit Kumar Member Secretary
3. Ms. Sweta Roy Choudhury  Member

4. M=, Sreelakshmi Nair Member

5. Mz, Harshita Singh Member

6. Mr. Swapni! Patil Member

7. Ms. Shregja Joji : Member

D, Lata Menon was in the chair. She welcomed all the members presant.

All the members of the committes discussed the matter at length the directions given by the
various statutory authorities regarding the grievance redressal mechanism te be implemented n
the institutes and soggested to increase the publicity among students and parents about the
committee during the admission period.

€

The meeting ended with vote of thanks to the chair.

VA

Chairman
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Mh _'-l“m‘u-. ll““ﬂ-r E'IIl.lllrhl qlu'l.pnl i'.rl'l-[l ['ll?
Reprenontative )
i,
M. Suchiin Joshi Megmlier - NGO | M'j"'j}
Secrelnry,  Vanwssl  Kalyan |
Ashram J

1. Discuss-the Divectives of 1CC
At the cutsst, the Chaliperson welcomed all thit mombees of the Committee. She had informed

as per the guidelines lssued by Minkstry of Women and Child Development, all the Wﬂﬂ'ﬁﬂﬂl'l_';
Raving fare than 10 perssnnel/officials must. constitule an 1GC and In; this conteet, this
comimitiee has been reconstituted, She describad the role of iCC and said everyone has 3

responsibility fo contribute to the calise.

The committes hatl discussions 2t length on The Handbook on Sexisal Harssment of Wornen at
‘Workplace, [Prevention, Prohibition and Redressal] Act, 2013 [stukd by Ministry of Women and
Child Developmient and the composition of the Internal Complaint Cammittes must be uploaded
onthe website,

The Committee was alsp sensitized on the Suprerne Court 1997 Judgment given by a three Judge
bench which brought oot Vishaks Guidelines for the protection of Women agalnst Sexual
Harasement at the Workplaces and thereby providing 2 safer working environment to women
fotks, Spetial emphasis was @id on the duty of the employer to avoid such-mishaps at his/her
prganization, This was a nead of the hour since the Committee must follow the law of land while
executing their duty peralning fo women protection,

7 Create Awarness about Sexual harsament at work place
it was emphasised that in order to create awereness and continuous sensitization among the
employees, it s assentizl to place banners/posters/notices delining sexwad herassment at

prominént places.

3.To Circulate ICC members contact details to students of all programmes,

0 membess with contsct numbars were to'be gven to all the Programmes-and were decided to
he pinnad up in the nothce boasd.

4. Report on cases relating Sexyal harassment for the academic -.lni_!l_i.'lﬁfﬂ
The Camrittee noted that no complaint of sexual harassment has been received from any
o emploves of this Bepartment. .

5. The Chairpersan conveyed her tharks to tha members for attending the meeting and the
members agreed that the Committes will mept every quarter on a-regular basie or earler, if
peed arse

Meeting ended with 3 wate of thanks te-the Chaimperson.

Sranned with CamScanne
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M Sumer Pagar Student Stinilicind 4 (i L
i ]
L Representatlve | rliE———
§ j'.':'f'__.-
Ms. Suchita Joshi Memher < NGO 12500
Secvetary,  Vanwasl  Kalyan
Ashiran

s

L

2

At'the gutzat, the Chalrperson welenmed all tha mambers of the Committas,

Av declded in the last meoting, In order fo create awatenpcss and continuous sensitization
amohg the employess; bannars/postersnotices defining sexual harassment were placad

at prominent places,
Planning to organise a workshop on Thalassemia

Thutlagsermia 15 an incurable disease. Ooly awrreness may help us to protect owrselves
from this carse of the sockety, Therefore the National Service Scheme

PHCASC Rasayai College Unit organized a Thalassemin Awareness Wockshop in
PHCASC Cellege in association with the Thalassemia Unit of Lion Club of Navi
Mumbai under the scheme of the Ninistry of Ayush, on 20th january, 2018, Then
Ulshia Tabwar Ma'am discuseed and analysed the eouse of Thalisseria and deew the
tesures for prevention of Thalassemia. So as the workshop ended students had o
sl discussion session with Usha Ma'am.

Giscussion about Vishakha Guidelines (1997)
The Committee also discussed Prevention of Seual Harassment ok, 2013 [POGH|

irmciuding all its: tegalities and the duties of an Emplover in preventing such unteward
Incidentes at the Work placa. This replaced the earlier Vishaka Guidelines passed by

Supretve Court in 1997 Bhanwari Gang: rape Case.
Report on cases relating Sexual harassment for the academic year 2017-18

The Committee roted that m complaint of sexual harassment has been recelved from
ey wed e ermployes of this Depariment,

The Chairperson corveyed her thanks to the members Far attending the meeting and the
members ageeed that the Commities will meet every quarter on-a regular basis or
earliar if necd@rises.

Mueting ended with vote of thanks to the Chair-Person

- -

scanned with CamScanne
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_ MAHATMA EDUCATION SOCIETY'S
PILLAI HOC COLLEGE OF ARTS SCIENCE & COMMERCE
Rasavani, Panvel

—

Date : 03" Juky 2017

MMMI@;E for Prevention of Atrogitics to SC/STORC

;‘;EP‘;’::;BTM to :.h“m’"mg regulations the Committee for Prevention of Atrocities to SC/ST/OBC
A constituted for the year 2017-18 consisting of the following staff and studenis to
prevent Atrocities to SC/ST/OBC students and staff members in the institute.

a) The Scheduled Castes and the Scheduled Tribes (Prevention of Atrocities) Act, 1959

b} According to the 1998 UGC Guidelines for the establishment of Special Cell for
Sd‘!ﬂdui?d Castes and Scheduled Tribes, for the universities and deemed to be
Universities,

I Mr. Sumest Mhatre Chairmen
2 Dr. Lata Menon Member
N 3 Mr. Binit Kumar Member
4 Mr Shravan Kamble Member
5 Ms. Harshita Singh Member
& M= Rakesh Jacob Member
7 Ms. Neethumol K.G Member Secretary
&  Mr Prashant Jadhav Male Student Representative
9 Ms. Surbhi Mhatre Female Student Representative

The abiove committee shall maintain a register and record of all the complaints received from the
agerieved SC /ST/OBC students and teaching and non-teaching staff. After receipt of any
complaint the Member Secretary shall eall Emme:dia.tff meeting of the committee to dis_pnsc luff
the complaint within fifteen days from the date of re«::lmpt of cﬂmpfa:l.n:t. Taking :1'11’:1:11 :ans:tFieraﬂun
the nature of complaint the decision should be taken in ﬂl:ﬂﬂl:dﬂllﬂe with Iﬂ:_l{'- provisions laid dewn
in "The Scheduled Castes and the Scheduled Tribes (Prevention of Atrocities) Act, 19897,

onsible to give extensive publicity regarding preveation of Atrocities to
the institute. The above act shail be brought to the notice of all

iting the copy of the same on the notice bﬂt&l_'l:i of the institute so as to
;:iT?ﬂ‘ﬂ”d Eﬁldfﬁgl:tsﬁ Eﬁl HES angd staff to avoid any act of atrocity as ]thq in the act, which is
Fm:i:hau\;ir:'ui imprisonment for a period of six month of more under provisions of IPC.

be for the tenure of ong year and will be dissolved by the directions or

The Committee. 18 resp !
SC/ST/OBC staff and students 10

The abaove committce wi!l 2 for
orders of the head of the instifution.

M. Mﬂ:

Chairman



MAHATMA LD UCATION SOCIET
; Y78
PILLAT HOC COLLEGE OF ARTS SCIENCE & COMMERCE
Rasayani, Panvel

[ate ; 03072017

NOTICE

All students and staff are hereby informed that as per the directives received from variows
statutory bodies the institule has constituted a Committee for Prevention of Atrocities o
SC/ST/OBC for the year 2017-18 consisting of the following staff and students to prevent

Atrocities to SC/ST/OBC students and staff members in the institute.

Mr. Sumeet Mhatre  Chairman
Dr. Lats Menon Member
Mr. Binit Kumar Member
Mr Shravan Kamble Member
Ms. Harshita Singh  Member

Mr. Rakesh Jacob Member

Ms: Neethumel K.G  Member Secrelary _

Mr. Prashant Jadhay ~ Male Student Representative
Ms. Surbhi Mhatre  Female Shudent Representative

MELGOT T R Gh s T R

is facing any tind offences of atrocities as described in The Scheduled

dent or stafl
If any studen 1989 is directed to contact the

Castes and the Scheduled Tribes (Prevention of Atrocities} Act,
of Atracities to SC/ST/OBC Committee on First Floor, Room no 105,
il

members of Preventio

SC/ST/OBC Cell.

E

M, Mﬂﬂ

Chairman
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MAHATMA Epy

PILLAT HOC copLE CATION SOCIETY'S

GE OF ARTS SCIENCE & COMMERCE
Rasayani, Panyel

Date : 10" October 2017

NE'!TI{EE
All the members of the Committee for Prevention of Atrocities to SC/ST/IOBC are
informed to attend g meeting which

Principal’s Conference Room oy

herebry
will be held on 12 October 2017 at 2.30 p.m, in the
the following agenda -

. Discussion on the directives given by the statutory authorities regarding the prevention of
Atrocities to SC/ST/OBC students and staff members in the institute,

2. Discussion on complaints, if any received,

3. Any other matter with the permission of the chair.

All the members are requested to attend the meeting positively.

-

ﬂ-_.
|
|'.-|.’Q'-'__/'/
Mr. Sumeet Mhatre
Chairman

\¢
Mr, Surneet Mhatre Eha%rman.%w‘ oM

1

2 Dr. Lata Menon Member

3 Mr. Binit Kumar Member )

4 Mr, Shravan Kamble Member

3 Ms, Harshita Singh ~ Member

6 Mr. Rakesh Jacob Member @Jﬂpd':f |

7 Ms. Nesthumel K.G ~ Member Secretary +- (f’ ‘fg)ﬂ 2’{&3/
8 Mr, Prashant Jadhav nale Student Representattyve

9

,,.J_!"!-"“-;
5 [ oL
Ms.-Surbhi Mhatre Female Student Representative F_.a:lzl-

b 1 | 1



MAHATMA EDUCATION SOCHTY!
QCIETY'S
PILLATHOC coLLEGE OF ARTS SCIENCE & COMMERCE
Rasayani, Panvel

Drate:: 12410/2017

MINUTES OF THE MEETING OF COMMITTEL FOR PREVENTION OF

ATROCITIES TO SC/STIORBRC

ﬂ._m?ctu:g or ﬂ'.ﬂ Committee for Prevention of Atrocitics to SC/IST/OBC was conducted in
Prancipal’s Conference Room on 12 Octohber 2017 at 2.30 p.m.

Mr. Sumeet Mhatre was in the chair. He welcomed all the members present and discussed the
following points of the Agenda of the meeting,

Agenda 1. Discussion about the directives of prevention an Atrocities

All members of the committes discussed on the directives given by the statutory authorities
regarding the prev&n_ti::rn of Atrocities to SC/ST/OBC students and staff members in the institute.
The committee reaffirmed that zero tolerance shall be adopted at the highest level in our college
and serious action will be taken against the students, teaching and non teaching staff if found
indulge and involve in any kind of atrocities to SC/ST/OBC students.

Agenda 2: Discussion on complaints received . _
Mr. Rakesh Jacob has informed that the committec has not received any complaints from any
student or staff member belonging to SC/ST/OBC category till date.

- Di ion about the publication of notice and onentation propramme
;Irgmﬁdlii Iﬁf;fﬂ?fumm the Sununitiee that we have informed the fresh §l:|::51¢nt5 during the
orientation program that the atrocitics against ;ﬂ*’STﬂ'F}BE students is @ criminal offence and
strongest punitive action shall be initiated against eming students, teaching and non tea:h.}ng
staff. We also distributed copies of *The Scheduled Castes and the Scheduled Tribes (Prevention

of Atrocities) Act, 1989" during the orientation program.

The members were informed that the Notice dated 3rd July, 2017 was displayed on the Notice
it

Board for all the students.

The meeting ended with vote of thanks to the chair.

$e
Mr. Sumeet Mhatre
Chairman



The following memberg Were present for the meeting,

] Sumeet Mhare Chairman W

2 Dr. Lata Menon

Member

3 Mr. Binit Kumgy Member

4 Mr. Shravan Kamb]e Member

5 Ms. Harshita Singh ~ Member A

6 Mr. Rakesh Jacob Member

7 Ms. Neethumol K.G  Member Secrefary, X ﬁ;,.—rdl:“" ;u’“y&/
B Mr. Prashant Jadhav Male Student Rewesen!atiw.@‘ﬁ"‘j?f/’f’)

9 Ms. Surbhi Mhatre  Female Student Representative I.___@j.gt&-‘_d
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